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300. BENEFITS 
The Social Security Act incorporated no standards for benefits in 

the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that it is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationships to other factors. 

Under all State unemployment insurance laws, a worker's Benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. AU but a few St̂ vtes require a daimant to 
serve a waiting period before bis unemployment may be compensable. 

Al l States determine an amount payable for a week of total unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-job earnings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
eams less than his weekly benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
eamings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Intemal Revenue began collecting 
quarterly reports of individual workers' wages for use of the Bureau 
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BENEFITS 

of Old-Age and Survivors Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4), 

Most States use the earnings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents ,• in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unempioyment, 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits vari^ with the claimant's wages or employment in the 
base period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on all these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit rights are detenninctl on the basis of his em­
ployment in covered work over a prior period, called the "base period." 
Benefit rights remain fixexl for a period called the "benefit year." The 
waiting period also is measured in or with respect to a benefit year. 

305.01 Types of benefit years.—^The "benefit year" is usually a 
l-year period or a 52-week period duriiig which a worker may receive 
his annual benefits. Nearly ali States have what is called an "indi­
vidual benefit year" in that its beginning for any individual claiinant 
is related to the date of his unemployment uud the filing of a claim 
(Benefit Table 1). In New Hampshire and Washington, in Florida, 
for certain workers in the cigar industry, and in Puerto Hico, for 
agricultural workers, a potential benefit year begins for all claimants 
at a date specified in the law. I f a claimaut first files his claim toward 
the end of such a "uniform benefit year," his benefit rights for that 
benefit year will expire shortly. Ordinarily, however, he will be 
eligible for benefits in a new beuefit year, at the same or a difi'erent 
rate. 

In most of the States with individual benefit years, the benefit year 
begins with the week iu whioli a worker first files a chum whiiih is 
valid iu terma of a wage qiuilification (Benefit Tables 1 and 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut i t begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these three States the 
effective benefit year may be 40 to 52 weeks. In Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State laws a benefit year does not begin 
until the claimant meets not only the wage or eraployment require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) Î ew York provides that a benefit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disqualification runs out, at which time 
his early weeks of employment will have passed out of the base period. 

305.02 Types of hase periods.—Base periods also are "individual" 
or "uniform." In the former type the date establishing the begin­
ning and ending of the base period depends on when the worker first 
applies for benefits or first begins drawing bcaiefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base period are fixed in the law and are the same 
for all workers. A 4-quarter or 52-week period is used in all States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, footnote,10, and Benefit Table 2, foot­
note 8.) The two Stat^ with miiform benefit years have uniforra cal­
endar-year base periods. 

In all States the base period is used for determination of qualifying 
wages or employment, weekly benefit amount, and duration of benefits, 
although in most States the weekly benefit amount is computed from 
wages in only 1 quarter of the period (Benefit Table 4). In some 
States, certain distribution of base-period wages within the quarters 
of the base period is requii-ed (Benefit Table 2). 

305.03 Lag between hase period and benefit year.—In Massachu­
setts, Michigan, Minnesota, Ohio, Vennont, and Wisconsin, there is no 
lag between the end of the base period and the beginning of the benefit 
year; in New York and Rhode Island there is a lag of only 1 week; 
and in New Jei'sey, of only 2 weeks. In the States (Benefit Table 1) 
in which tlie base period is the last 4 quarters prior to the benefit year 
and the benefit year begins with the week of a valid claim, the lag 
is iess than 1 quarter. In the States in which the base period is the first 
4 of tlie last 5 completed calendar quarters prior to the beaefit year, 
there is a lag period of 3 to 6 months; in Arkansiis and Colorado, 
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1 quarter. I n Califomia and Illinois the lag is 4 to 7 months. 
I n North Carolina, in which the htuse period is the first 4 of the last 6 
completed calendar quarters prior to the benefit year, there is a lag 
period of 6 to 9 months. 

I n the States with uniform base periods and uniform benefit years, 
the lag between the end of the base period and the beginning of the 
benefit year is 3 or 6 months. However, the lag between the end of 
the base period and an individual's unemployment may be almost 
12 months longer; i.e., almost 15 or 18 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait tmtil a new benefit year before they can again draw benefits 
based on a new base period. I n some States, no claunant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of the preceding benefit year: I n Massachusetts, 
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is 
no lag between the base period and a benefit determination; in Ne­
braska, New Jersey, New York, Ohio, Ehode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
employment qualification. Almost half the States have special quaii­
fy ing requirements for a second benefit year; these are discussed in 
section 310.04. 

310 Qualifying Wages or Employment 

A l l States require that an individual must have eamed a specified 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
benefits of the system only such workers as are genuinely attached to 
the labor force of covered workers. I n Colorado, however, wage 
credits eamed in regular part-time employment may not be used in the 
payment of benefits until the worker has become separated from such 
regular part-time employment. j 

310.01 Multiple of tlie weekly benefit or high-quarter wages.— 
Some Stetes expre^ thdr earnings requireraents in terms of a specified 
multiple of the weekly benefit amount; Idaho, New Mexico, and 
Puerto Kico have weighted schedules which require varying multiples 
for varying weekly benefits. A few of these States have a "step-
down" provision tmder which a claimant who has not earned the 
required multiple of his weekly benefit can qualify for a lower benefit. 
amount i f his base-period wages are equal to the qualifying amount 
for the lower benefit bracket. (See Benefit Table 2, footnote 2.) 

A l l States with a wage qualification in terms of a multiple of weekly i 
benefits have a weekly benefit formula based on high-quarter wages, | 
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(See sec. 320.01.) The multiple used in the qualifying wage formula 
(21+ to 46 but typically 30) is greater than the dwiominator in the 
fraction used in computing the weekly benefit. I n these States the 
formula automatically requires wages in at least two quarters of the 
base period except for those claimants who qualify for the maximuni 
weekly benefit. 

Most of the States with a qualifying requirement of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quarters which applies especially to workers with large high-quarter 
wages and maximum weekly benefits. Tennessee's requirement of 
base-period eamings of 1.4 times the high-quarter wages for claimants 
at the maximum weekly benefit amount and 36 times the weekly 
benefit amount for all other claimants means that all claimants in 
Tennessee must have eamings in at least two quartern. 

Alabama, Arizona, District of Cohimbia, Maryland, Montana, Okla­
homa, South Carolina, South Dakota, aiid Texas require U/^ times 
high-quarter wages; Alaska requires ly^ times high-quarter wages; 
Kentucky requires 1% times high-quiii-ter wages. Of these Stales, the 
District of Columbia i\m\ Mai-ylaiid have stepdown provisions. Ma.ry-
land and Montana specify in a beneiit schedule the umoiiut of base-
l>eriod wages required for e;U'h weekly benefit, amouut, rul her than 
compute the amoimt by multiplying the indi\'idiiars higli-qua,rtcr 
wages by D/^. (See Benefit Table 2, footnote 5.) Thu.s, ut tlic maxi­
mum weekly benefit aniount, an individual might meet the qinilifying 
requirement with eamings in one quarter—except in Montsina (whicli 
requires $100 outside the high quarter). 

Many of the States with a high-quarter formula have an additional 
requirement of a specified minimum amount of eamings in the high 
quarter, out of minimum base-period earnings (last column, Benefit 
Table 2). Suoh provisions tend to eliminate from benefits ixirt-time 
workers and low-paid workers whose average weekly earnings might 
be less than the State's miuimum baiefit. 

310.02 Flat qualifying amoumt.—States with a fiat minimum quali­
fying amount include most Stat-es with an annual-wage formula for 
determining the weekly benefit (sec. 320,01), and some States with a 
high-quarter-wage benefit forraula. I n addition Puerto Rico has a 
flat qualifying requirement for agricultural workers with a minimum 
amount of $150 required during the base period. (See Beneiit Table 
2, footnote 10.) I n all these States any worker ejirning the specified 
amount or more within the ba.se period is entitled to .some benefits, but 
the flat qualifying amount (ranging frora $300 to $'.HK)) qualifies for 
only l i m i t s amounts of benefits. The qualifying amounts for higher 
weekly benefits are included in the quarterly or annual amounts which 
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entitle a cla-imant to Ihigher weekly benefits and more weeks of benefits, 
according to the de*ails of tJie formu'las (Benefit Taibles 4 and 8). 

Of the States with a flat qualifying amount and a high-quarter 
fonnula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $175 in quarters other than 
the high quarter; Iowa requires wag^ of $100 in a quarter other than 
the high quarter; Nebraska, wages of at least $200 in each of 2 quarters, 
with a total of $600 in the, base period. Indiana requires wages in 
one quarter only for those claimants whose wages are earned in the 
third or fourth quarter of the base period. Massachusetts requires 
wages in more than one quarter fco qualify for maximum weeks of 
benefits, except for the unusual ciaimants who eam in one quarter the 
base-period wages necessary for the maximum weekly benefit amount 
and the maximum duration (Benefit Table 8). Califprnia and Maine 
do not require any wages in a quarter other than the high quarter to 
qualify for benefits. 

310.03 Weeks of employment.—Michigan, Minnesota, Missouri, 
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin, 
and Wyoming require that an individual musi. have worked a specified 
number of weeks with at least a specified weekly wage. Michigan 
counts only weeks with wages of $15.01 or more; Missouri and New 
Jersey, $15 or more; Ohio, Rhode Island, and Vermont, $20 or more; 
New Y'ork, weeks with an average of $'iO or more; Wisconsin, $16 or 
more; and Minnesota, $26 or more (and $520 in base period). Hawaii 
requires H weeks of employment in addition to wages of 30 times the 
individual's weekiy benefit amount. New Jersey and Rhode Island 
have altemate base-period qualifying requirements of $1,350 and 
$1,200 respectively. This type of requirement is different from the 
requirements in Oregon and Utah. Oregon requires at least $700 
and 20 weeks averaging $20 or more; Utah, $700 and 19 weeks with 
$20 in each week. Florida requires wages of 20 times the individual's 
average weekly wage in the base period, which must be at least $20. 
Wyoming requires eamings of $800 and eraployment in 20 weeks with 
20 houre in each week. 

310.04 Requalifying requirements.—Almost half the States place 
limitations on the use of lag-period wages for the purpose of qualifying 
for benefits in a second benefit year (sec. 305.03). The purpose of 
these special provisions is to prevent benefit entitlement in 2 successive 
benefit years following a single separation from work; the provisions 
generally require wages more recent than the lag period, either in 
addition to or as part of the usual base-period wages requisite to estab­
lishing a benefit year. The Illinois law does more than restrict the 
use of lag-period wages; it requires a specified amount of wages after 
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an individual has drawn 26 weeks of benefits which may occur in 1 
benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 
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Qualifying proviaiona applicable in eatabliahing a benefit year when 
base-period wagea include wagea in tTie period between a prior 

State base period and benefit year, £ J States. 
Alabama 8 times weekly benefit amoimt in insured employment sab-

sequent to beginning of preceding beneflt year. 
Ariaona 8 times weelily beneflt amount subsequent to beginning of 

preceding benefit year. 
Caiifornia Wages within preceding benefit year sufficient to meet regu­

lar minimum qualifying requirement 
Connecticut Reemployed and earnings of $150 ffubsequent to I j^nning 

of preceding beneflt year in which claimant drew beneflts. 
r>elaware 10 times weekly benefit amoxmt subsequent to date of last 

valid elaim. 
District of 10 times weekly beneflt amount subsequent to banning of 

Columbia. preceding benefit year. 
Georgia 8 times weetoly amount in insured employmeat subsequent 

to beginrndng of preoeding beneflt year. 
Idaho 8 times weekly ben^t amount after receiving 75 percent 

of benefit entitlement in benefit year. 
Illinois I f claimant has drawn 26 weeks of fu l l benefits without in­

tervening work in 3 weeks, 3 times weekly beneflt amount 
lu covered or noncovered work. 

Indiana $300 in last 2 quartera of base period (applicable to any 
benefit year). 

Iowa $100 in wages in eovered work subsequent to beginning of 
preceding benefit year in which claimant drew beneflts. 

Kansas 8 times weekly benefit amount in covered work subsequent 
to date of last valid claim, 

Kentucky 8 times weekly beneflt amount in last 2 quarters of base 
period (applicable to any benefit year). 

Maryland Mt timeti wwkly Iwiielit auiminl: .siib.sc îiient to l>ej,'iMiiiiiK of 
\HtKre<UiiK Ivcnefit year. 

Minnesota 4 times weekly bejiefit amount in last 2 quarters of base 
period, and 5 credit weeks in snt^ quarters i f wages prior 
to date of laat valid claim are included. 

Missouri 5 times weekly beneflt amount lo corered work, or 10 times 
weekly benefit amoant in noncovered work, subsequent to 
date of last valid claim. 

NOTth Carolina 10 times weekly benrft in covered work subsequcirt to be­
ginning of preceding benefit year in whidi claimant ex­
hausted benefits. 

North Dakota 10 times weekly beneflt in covered work subsequent to date 
of last valid claim. 

Pennsylvania For initial claims filed within 95 days after end of a benefit 
year, 10 times the weekly benefit amount In covered or 
noncovered work subsequent to banning of precedli^g 
beneflt year. 
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Qualifying proviaione applicable in establishing a benefit year when 

baae-period wagea include toagea in the period hettoeen a prior 
Btate base period ond benefit year. Si Statea. 

South Carolina 8 times weekly benefit amount for single covered employer 
in Souitih Carolina subsequent to beginning of preceding 
benefit year In which claimant exhausted benefits. 

South Dakota 4 times weekly tieneflt amount subsequent to heginning of 
preceding beneflt year. 

Tennessee 5 times weekly beneflt amount in covered work since begin­
ning of preceding benefit year. 

Texaa $250 subsequent to beginning of preceding beneflt year. 
West Vir^nia 8 times weekly beneflt amouot in covered work since be­

ginning of preceding benefit year. 

315 Waiting Period 

A l l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting period of 1 week of total unemployment before bene­
fits are payable. The waiting period is a noncompensable period of 
unemployment in which the worker must have been otherwise eligible 
for benefits (Benefit Table 3). 

In most States the waiting-period requirement in terms of weeks of 
partial unemployment is the .same iis in weelts of total unemployment. 
I n a few States, 2 weeks of partial unempJoyment are counted as 1 
week of total unemployment, except that in Alabama and New Hamp­
shire, a week of partial unemployment meets the waiting-period re­
quirement i f i t is followed by a week of total unemployment. I n New 
York the fonr "efiective days" which constitute the waiting period may 
be accumulated in 1,2, 3, or 4 weeks. I n these States a waiting period 
served in weeks of total or of partial unemployment qualifies alike foi" 
benefits for total or partial uneraployment. In West Virginia no wait­
ing period is required for benefits for partial unemployment, and the 
waitiiig period for benefits for total unemployment is in terms of weeks 
of totiil unemployment. Montana, which pays no benefits for weeks 
of partial unemployment as such, also has its waiting period require­
ment in (erms of weeks of total nnemployment. 

I n several States tiie waiting period becomes (wmpensuble afler s|;eci-
fied conditions occur: in Hawaii when Iwnetits are payable for each of 
12 con,secutive weeks; in Iowa for eacb of five consecutive weeks; in 
Maine when benefits become payable for the fourth <xjri.sccutivc week; 
in New Jersey when benefits are payable for the third consecutive 
week; in Ijouisiana, i f a claimant has been unemployed for 6 weeks or 
longer; .-trul in Te.Yiis, i f claim.'int li;us i"eceived benefit.s equ.*iiing 4 times 
his weekly benefit araount. In Michigan, a ehiimant niiiy rec*;ive an 
additional week of henefits i f he has been laid off for at least •̂  weoks 
and becomes rconiploy(!d within K) week.s (see Benefit Table T})e 
waiting-])eriod requirement nmy be suspended in New York, Pennsyl­
vania, and Khode Island when unemployment results directly frora a 
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disaster and the Governor declares the existence of a state of 
emergency. 

In all States the waiting period is served in or with respect to a bme-
fit year. About half the States provide that there shall be no inter­
ruption of benefits for consecutive weeks of unemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement bas to be m&t if , later in the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served in the last week of the old benefit year. One of 
these has a uniform benefit year where without such a provision a 
worker whose unemployment began in the week prior to the beginning 
of the benefit year would have no credit for such a week. In all these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained unemployed or again became unemployed before 
the beginning of the new benefit year could serve a waiting period in 
the last week of the old benefit year. 

320 Weekly Benefit Amount 
Al l States except New York measure unemployment in terms of 

weeks. The majority of States determine eligibility for unemploy­
ment benefits on the basis of the calendar week (Sunday through the 
following Saturday); the rest̂  pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the claimant becomes eUgible for the payment of un­
employment benefits. In many States the claims week is adjusted to 
comcide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The olaims week in New York 
runs frora Monday through the foUowing Sunday. 

A week of total unemployment is commonly defined as one in which 
the individual performs no services and with respect to which no 
remuneration is payable to him. In Puerfo Rico, a worker is also 
deemed totaUy unemployed if his eamings from self-employraent are 
less tihan twice his weekly benefit amount. In a few Stiates a worker 
is considered totally unemployed in a we-ek even though he earns cer­
tain small amounts of wages. In New Hampshire, one-fifth of the 
weekly benefit amount from any source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the benefit aanount; in Rhode Island, 
$5 from any source; in Vermont, $10 from any source; in Texas the 
greater of $5 or one-fourth of the benefit amount; and in MonUna, $15 
or not more than a day's work of 8 hours, wliichever is grejiter. 

In New York, unemployment is measured in days and benefits are 

'Delaware, Kentucky,' Louisiana, Minnesota, New Jersey, North Carolina, 
Pennaylvania, South Carolina, South Dakota, Texas, Virginia, and Washington. 
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paid for each accumulation of effective days within a week. An "ef­
fective day" is defined as the fourth and each subsequent day of total 
unemployment in a week beginning on Monday in which the claimant 
eams not more than!$65., A fu l l week of total uneniployment results 
in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. In this discussion, 
amounts for New York are converted to weeks. 

320.01 Fonmdas for computing weekly henefits.—Under aU State 
laws the weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. In m(«t of the States the formula is de­
signed to compensate for a fraction of the full-time weekly wage, i.e., 
for a fraction of wage loss, within the limits of minimum and maxi­
mum benefit amounts. Several States provide additional allowances 
for certain types of dependents (Benefit Tables 6 and 7). 

Most of the States use a formula which bases benefits on wages 
in that quarter of the 'base period in which wages were highest (Bene­
fit Table 4). This calendar quarter has been selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
rate, intended to r e p r i n t a certain proportion of average weekly 
wages in the higher quarter, is computed directly frora these wages. 
I n nine States the fraction of high-quarter wages is ŷ Q- Between the 
minimum and maximum benefit amounts, this fraction gives workers 
with 13 fu l l weeks of eanployment in the high quarter 50 percent of 
their full-time wages. Since i t has been found that, for many workers, 
even the quarter of highest earnings includes same unemployment, iiO^ 
States have compensated for this by using a fraction greater than ^g, 
as follows: 

number number 
IPraetion of Btatea Fraction of Btatea 
%8 13 ^ 1 
%4 1 ^ 1 

An additional two States compute the weekly benefit as a percentage 
of the average weekly wage in the high quarter, i.e., %3 of high-quarter 
wages. In Colorado the weekly benefit is 60 pereent (approximately 
Yzz) of the averafe weekly w a ^ and in South Carolina 50 percent 
(/^s)- I f fch^ computation in Colorado does not result in a weekly 
benefit amount which is 60 j>ercent of the individual's usual full-time 
weekly wage, it is recomputed to yield this amount. 

Other States use a weighted schedule, which gives a greater pro-
porti(m of the high-quarter wages to lower paid workors than to those 
eaming more. In these States the minimum fraction varies from 

I 
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to j 1̂̂ 6 maximum, frora %5 to ^^4. I n Pennsylvania, an individ­
ual's weekly benefit amount is based on a weighted schedule, or 50 
percent of liis full-time wage, i f that amount is greater. 

Several States compute the weekly benefit as a percentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) I n addition, Pueito Rico has a 
separate benefit schedule for agricultural workers with payraents 
ranging from $7 (for annual eamings of at least $150) to $20 (for 
annual earnings of $1,500 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the base period or in a part of the base 
period. Benefits at all levels are computed as 50 percent of the aver­
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55 
percent in Rhode Island and at 66% percent in New Jersey; a weighted 
schedule is used in the other States. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work. Rhode Island coraputes 
the average weekly wage by dividing total base-period wages by the 
number of weeks in which the claimant eamed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant earned 
wages of at least $26. New Jersey coraputes the average weekly wage 
by dividing the claimant's base-period wages with his raost recent 
employer by the total number of weeks of employment with that 
employer i f he had at least 17 such weeks during the base period; 
otherwise, weekly benefits are based on weeks of employment and 
earning with all base-period employers. New York computes the 
average weekly wage by dividing total base-period wages paid by all 
employers by the number of weeks of employment fumished by all 
employers. Weeks in whioh the claimant earaed less than $30 are 
excluded frora the computation unless fewer than 20 weeks of employ­
raent remain after such exclusion. Ohio computes the average weekly 
wage by dividing an individual's total eamings in all weeks in which 
he earaed at least $20 by the number of such weeks. Vennont com­
pute the weekly benefit amount on the basis of the individual's aver­
age weekly wage in the 20 weeks of his base i>eriod in which his wages 
were highest. 

Michigan and Wisconsin compute weekly }>enefiU on aveiugc weekly . 
wag^ from each employer separately in inverse chronological order. 
I n Wisconsin the average weekly wage is determined by dividing the 
individual's weeks of employment with each employer withii i the 
base period into the gross wages paid for such employment. A sub-

B-13 

Rev. Augutt 1966 



BENEFITS 

stitute procedure is permitted where the resulting quotient from 
this computation is inequitable. 

In Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
earned wages in excess of $15, but not less than 14 weeks or more 
than the most recent 35 (34 if all with one employer) weeks. The 
Michigan and Ohio formulas do not provide a basic benefit for a 
specified amount of earnings. The schedules are arranged to show 
the amount which a claimant in each "family class" (Michigan) 
or "dependency class" (Ohio) must earn to qualify for each weekly 
benefit rate. In both States, the maximum weekly benefit and the 
earnings required for the maximum benefit vary according to the 
"class." 

All States round weekly beneflts for total unemployment (Bene­
fit Table 4). In 50 States benefits are paid in even dollar amounts, 
in Nebraska and New Mexico in $2 amounts. 

Alaska and Wyoming have special provisions affecting the 
weekly benefit amount payable to interstate claimants. In Alaska 
the maximum for all claimants filing from outside the State is $20. 
In Wyoming the weekly interstate benefit is 75 percent of 
the weekly benefit amount computed under the Wyoming formula 
or the maximum weekly benefit amount in the State in which the 
claim is filed, whichever is less. In both States the maximum po­
tential benefits of interstate claimanta are reduced by the amount 
they would have received if the weekly claim had been filed with­
in the State. 

320.02 "Flexible" maximum weekly henefits.—Almost half the 
States provide for annual or semiannual computation of the 
maximum weekly benefit amounts based on wages within the 
State. The maximum in these States is usually defined as 50 per­
cent of the average weekly wage in covered employment within 
the State during a recent l-year period and the computed amount 
usually becomes effective ih July. Under these provisions, the 
maximum weekly benefit amount automatically increases to re­
flect the upward movement of wages—except in Mississippi, 
where the maximum benefit is set at not more than $40. In Idaho, 
the maximum weekly benefit may not be less than $40. The signifi­
cant variations in the "flexible" maximum benefit provisions are 
shown in the summary table following Benefit Table 4. 
325 Benefifs for Partial Unemployment 

AU States except Montana provide for the payment of benefits when 
underemployment reaches a certain stage. In Montana, some workers who 
would be considered partially unemployed under most State laws 
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are paid benefits for total unemployement, i.e., workers with $15 or less 
of earning per week, or 1 day's work not exceeding 8 hours, whichever 
is greater. 

In the majority of States a worker is partially uneraployed in a week 
of less than full-time work i f he eams less than (in Puerto Eico, not in 
excess of) his weekly benefit amount from his regular employer or from 
odd-job eamings. In some States a claimant is partially unem­
ployed in a week of less than full-time work when he eams less than his 
weekly benefit plus an allowance, either from odd-job eamings or from 
any source, as indicated in Benefit Table 5. Only in three States is 
there any limit on a "week of less than full-time work": in Kentucky, 
it is a week when less than 24 hours of suitable work are available to 
the claimant; in North Carolina, a week of less than 3 customarily 
scheduled full-tirae days; in Puerto Rico, any week in which the in­
dividual's wages and remuneration from self-employ ment amount to 
less than twice his weekly benefit amount. 

The amount of benefits for a week of partial unemployraent is 
usuaUy the weekly benefit araount less the wages eamed in the week 
with a specified allowance (Benefit Table 5). In Indiana only eam­
ings frora other than base-period employers are included in the spec­
ified aiUowance. In Puerto Rico the allowance is the ful l weekly bene­
fit amount. In Idaho, North Carolina, and North Dakota, the 
allowance is one-half the weekly benefit amount; in the District of 
Columbia i t is two-fifths; in Oregon it is one-third; in South Carolina 
it is one-fourth; in Ohio it is one-fifth; in Kentucky i t is one-fifth of 
the wages eamed in the week; in Connecticut it is one-third; in South 
Dakota it is one-half of the wages eamed in the week up to one-half 
the individual's weekly benefit amount; in Alaska it is the greater of 
$10 or one-half the weekly benefit amount; in Indiana it is the greater 
of $3 or one-fifth the weekly benefit amounfc; in New Jersey it is the 
greater of $5 or one-fifth the weekly benefit amount; in Pennsylvania 
it is the greater of $6 or 30 percent of the weekly 'benefit amount; in 
Texas it is the greater of $5 or one-fourth of the weekly benefit amount; 
and in Utah it is the lesser of $12 or one-half of the weekly benefit 
amount.' In Verraont the allowance is $10 plus $2 for each dependent 
child up to $5 or a raaxiraura of $20. 

M<Kt State laws provide that the benefit for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
nearest or the next higher dollar. In a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weekly 
benefit amount and eamings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a dilferent fonnula for 
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partial benefits. Any claimant whose eaming in a week are less than 
half Ms weeldy benefit amount gets the fuU weekly benefit; one whose 
eamings are less than his benefit amount but at least half of i t gets 
one-half the benefit amount. 

In New York, benefits for le^ than a ful l week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment—'and eamings of not more than $55, a 
partiaUy uneraployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' aUowance is 
discusstti in seotion 330,03. 

Illinois, Indiana, Minnesota, and Washington have special provi­
sions conceming benefits for claimants who are unable to work or 
unavaUable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavaUable for work; in Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts frora the weekly benefit wages 
that a claimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Rhode Island makes special provision for totally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week; and also for those who retura to work prior to the end of a 
compensable week, provided they have been in receipt of benefit-s for at 
least 2 successive weeks of total uneanployment, for ctu>h day of unem­
ployment in such week in which work is ordinarily performed in the 
claimant's occupation, he is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

330 Dependents' Allowances 

The State laws which provide dependents' allowances vary in the 
definition of compenaiMe dependent 'and in the allow*iuicc granted. 
In general, a dependent must be "wliolly or mainly supported by the 
claimant" or "living with or receiving regular support frora him." 
In Alaska, allowances are paid only for dependents residing in 
Alaska; and in Massachusetts only for those domiciled within the 
United States or its Territories or possessions. In Michigan, an indi­
vidual counted as a dependent for any claimant for a benefit year is 
not entitled to any allowance for dependents if he becomes a claimant, 
on his own account, until the expiration of the benefit year. 
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330.01 Definition of dependent.—AH States with dependents' 
allowances include children under a specified age (see Table BT-
6). In some States, children are the only dependents recognized. 
The intent is to include all children whom the claimant is 
morally obligated to support. Hence stepchildren and adopted 
children are included in most States; grandchildren are also in­
cluded in Nevada; married children are excluded in Alaska and 
gainfully employed children in Nevada. In most of these States, 
allowances may be paid in behalf of older children who are un­
able to work because of physical or mental disability. 

Some State provisions include other dependents. Included with­
in the definition of dependents are nonworking spouses living in 
the same household as the claimant (Connecticut) and wives who 
are not gainfully employed and who are wholly or mainly sup­
ported by a claimant (Nevada); spouses receiving more than half 
of their support from a claimant (Illinois), but only if they are 
not currently eligible for benefits due to insufficient base-period 
wages (Indiana), or if they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, 
brothers, and sisters who are unable to work because of age or 
disability (District of Columbia, Michigan, and Nevada). In 
Michigan, Indiana, and Ohio, allowances are paid if these de­
pendents were unemployed and were receiving more than half 
of their support from the claimant for 90 consecutive days, or for 
the duration of the relationship if less, immediately prior to the 
beginning of the benefit year. In addition, in Ohio a spouse may 
not be claimed as a dependent if he has an average weekly income 
in excess of the lesser of 25 percent of the claimant's average 
weekly wage or $30. 

330.02 Amount of weekly dependents' aUowa-nces.— T̂he amount 
allowed is ordinarily a fixed sum, varying from $1 to $13 per de­
pendent (see Table BT-7). 

In Michigan, benefits are paid to claimants according to a 
schedule by the average weekly wages and six family classes. 
Class A is a claimant with no dependenta; class B, a claimant 
with one dependent other than a child; and classes C through F 
are claimants with one to four dependents, at least one of whom 
is a dependent child, or from two to five dependents other than 
children. The allowance for each dependent is $1 to $7, according 
to the earnings and "family claas" of the claimant. 
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Ohio pays benefits according to the claimant's average weekly 

wage and dependency class. Class A is a claimant with no de­
pendents; classes B through E are claimants with one to four 
dependents. The allowance for each dependent ia $1 to $6, ac­
cording to the earnings and "dependency class" of the claimant. 

All States have a Umit on the total amount of dependents' al­
lowances payable in any week—in terms of dollar amount, number 
of dependents, percentage of basic benefits or of high-quarter 
wages or of average weekly wage. Only in Massachusetts can any 
claimant receive allowances for more than five dependents. In the 
District of Columbia the Umit is three dependents; In Indiana, 
Maryland, Nevada, Ohio, and Rhode Island, four dependents; and 
in Alaska, Connecticut, Illinois, and Michigan, five dependents.'In 
several States the limitations on maximum allowances in terms 
of a percentage of high-quarter wages or of basic weekly benefit 
amount result in reducing, for many claimants, the nominal al­
lowance per dependent or the maximum number of dependents on 
whose behalf allowances may be paid. 

In Nevada the claimant who barely qualifies for the minimum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, and Rhode Island 
can a claimant with the minimum weekly benefit draw the maxi­
mum amount of dependents' allowances provided in the law. In 
Nevada no claimant with high-quarter wages of less than 
$966.67 can get full $20 aUowance for four dependents. The Dis­
trict of Columbia and Maryland have a different type of limit in 
that the maximum weekly benefit is the same with or without de­
pendents; thus no ciaimant drawing the maximum weekly benefit 
can receive any dependents' allowances regardless of the number 
of his dependents. 

Illinois has a limit depending on high-quarter wages as well as 
number of dependents. The maximum weekly benefit for a claim­
ant with high-quarter wages of less than $1,043.26 is $42 regard­
less of the number of his dependents; for a claimant with four 
dependents and high-quarter wages of $1,794.26 or more, it is 
$70. Indiana relates the amount of the allowance ($l-$3) to the 
claimant's high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented 
benefit, Michigan and Ohio's limit depends on average weekly 
wages as well as number of dependents. 

In Massachusetts there is no limit on the weekly allowance ex­
cept in terms of the number of dependent children and the average 
weekly wage as defined in the law. The claimant who qualifies for 
the maximum basic benefit, with the minimum amount of high-
quarter wages that qualifies for the maximum weekly benefit, 
could have an aUowance for 12 dependents. 

In most of the States that limit dependenta to children, and in 
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the District of Columbia, Indiana, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim is made. In Nevada no dependents' 
allowances are payable if both parents are receiving benefits; in 
almost all States, only one parent may draw aUowances i f both 
are receiving benefits simultaneously. 

330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowances in addition to their basic benefits in all 
the States which provide these allowances. In all States except 
lUinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the 
existence of a week of partial unemployment is measured by 
the basic rather than the augmented weekly benefit, and in all 
States except Illinois, Indiana, and Michigan, the ful l allowance 
is paid for a week of partial unemployment. In Illinois and Indi­
ana the benefit for a week of partial unemployment, including 
dependents' aUowances, is determined by the amount of the 
partially unemployed individual's earnings. In Michigan the 
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend­
ents' aUowances. In other States the allowance for dependents 
may be greater than the basic benefit for partial unemployment. 

330.04 Relation of dependents' allowances" and duration.—As 
indicated in Table BT-7, in some States the dependents' allow­
ances Increase the maximum amounts payable in a benefit year 
for all claimants because dependents' allowancea are added to 
the basic weekly benefit so long as i t is payable. In the District 
of Columbia and Maryland the maximum potential benefits for 
the claimant at the maximum weekly benefit amount are the 
same for claimants with or without dependents because the maxi­
mum weekly benefit is the same with or without dependents. 
However, claimants receiving less than the maximum weekiy 
benefit amount and dependents' allowances in the District of 
Columbia may draw dependents' allowances so long as basic 
benefits are payable. In lUinois and Indiana maximum potential 
benefits, as well as weekly amounts, may be increased for some 
claimants with dependents but the additional amounts payable 
are included in the duration formula. 

The provisions concerning dependents* allowances and partial 
benefits also affect maximum potential benefits in a benefit year. 
In lUinois, Indiana, Michigan, and Ohio, where dependents' al­
lowances are considered as part of the weekly benefit amount, 
maximum potential benefits in a benefit year are the same for 
claimants partially unemployed and those totaUy unemployed. 
In Maryland and Nevada, the number of paymenta for dependenta 
is limited to 26. In the 
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other States where ful l aUowances for dependents are paid for aU 
weeks of partial benefits, the maxiraum potential benefits and aUow­
ances in a benefit year may be greater than the maximum augmented 
benefits for the maximum number of weeks of total unemployment 
provided in the law. 

335 DuraHon of Beneflts 
A few State laws allow potential benefits equal to the same multi­

ple of the weekly benefit amount (12 to 26 weeks) to all claimants 
who meet the qualifying-wage iiequi lament. Some of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wag^ at all but the lower benefit levels. New York 
and Vermont,have average-weekly-wage formulas. The other States 
have a high-quarter formula for detei'mining the weekly benefit 
amount; they all directly or indirectly i-equire employment in more 
than one quarter for all—or most—claimants to qualify. 

336.01 Fonn/ulas for variable duration.—The other State laws 
provide a maximum potxjntial duration of benefits in a benefit year 
equa)] to a multiple of the weekly Ixinefit (20 t-o 3!) weoks of benefite for 
total unemployment), but have another limitation on annual benefits. 
In 29 of tliese States a claimant's benefit.s are limited to a fraction or 
percent of base-period wages, if it produces a l&sser amount than tlie 
specified multiple of tbe claimant's weekly benefit amotmt, ns follows: 

number of 
Duration fraction or pereent Staten 

% 1 
% 3 
% 1 
40 percent . 1 
36 percent 1 
% ^ 38 
3/10 1 
27 percent 1 

2 

In a few States tlie fl•iu^tion ajiplied in a schetlule is a. weighted one. 
In Montana and North Dijkota there are three levels of duration 
(Benefit Table 8, footnote 11). In Ufah, a schedule of earnings in 
f«rms of specified ratios of base-i>eriod wsiges tx> high-quar(cr wag<ss 
yields specified weeks of iKinefits—progressing, in 2-week intervals, 
from a rainiraum duration of 10 weeks of benelits (for a ratio of less 
than 1.0 times high-quarter wages) to 22 weelcs (for a ratio of 2.6 but 
less than 2.8) and, thero:vfter, t.o 25 and 30 weoks of benefits and, fin­
ally, to a maximum of 36 weeks of benefits for ba.sc-x>eriod wagos e^ual 
t,o at least times high-quarter wages. 
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I n several States with an average-weekly-wage formula, maximum 
potential benefits depend on a fraction of weeks worked (Benefit Table 
8). I n one of these, New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. I n Michigan and Wisconsin, dura­
tion—like the weekly benefit amoimt—is figured separately for each 
eraployer in inverse chronological order. 

I n all States except Montana, which makes no payments for less 
than the weekly benefit amount, the maxiraum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. I n a few 
States with dependents' allowances, the maximum potential benefits in 
a benefit year may be greater than the amount shown in Benefit Table 
8 (see Benefit Table 7, footnote 1). 

335.02 Minimmn weeks of benefits.—In Delaware, lUinois, Ken­
tucky, and Pennsylvania, with variable duration and a liigli-quarter 
benefit formula, a ininimum numl>er of weeks duration (10 to 18) is 
specified in the law. In otlier States the rainimura potential annual 
Ijenefits result from the minimum qualifying wuges and the dui'ation 
fraction or from w schedule. For any clainiant this mininnun araount 
may he translated into weeks of total unemployraent by dividing the 
jKJtential annuiil l)eijefit by the weekly benefi*. I f the u-eekly l?enefit 
araount for a. olivimaiit who barely qualifies f(H" Iienefits is higher than 
the statutory minimura weekly benefit (because the qualifying wages 
are concentnited largely or wholly in the liigli quarter), f>he weeks of 
duration, are corre^spondingly mUiced. 

335.03 ' Maadmum weeks of benefits.—Maxlraura weeks of benefits 
vary from 12 to 39 weeks, most frequently 26 weeks. Benefit Table 9, 
giving the number of States by raaximum weeks of benefits and maxi­
mum weekly amounts, shows the general tenden(;y of the Stat* for­
mulas to be liberal in botli respects i f liberal in one. 

I n Massachusetts and Michigan, duration may be extended for those 
claimants who are taking training to increase their eraployment, oppor­
tunities. In Miissachus(5tts, any claimant certified as uttending an in-
tlustrial retraining course in a vocational school of the Stat^ or its 
political subdivisions is entitled to as much addit-ional ivs an araount 
exjual to 18 times his weekly benefit, provided he is otherwise capable 
of and available for work. Tn Michigan, the claimant attending, at 
the commission's direction, a vocational retraining prograra provided 
or designated by the Coramission is entitled to additional benefits of 
as much as 18 tiraes his weekly benefit amount. 

8.S5.04 Other limits rm duration.—In most States with variable 
duration, claimants at all benefit levels are subject to the same mini-
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mum and maximum weeks of duration. In two States, however, the 
maximum weeks of benefits are not attainable by all claimants at aU 
benefit levels. In Alaska and Washington, with annual-wage formu­
las and variable duration, both weekly benefit and weeks of benefits 
increase with increments of annual wages; claimants at or near the 
bottom of the benefit schedule are not eligible for maximum weeks of 
benefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages up to 26 times the current 
maximum weekly benefit amount per quarter count; in Indiana, wages 
up to $1,400. In Missouri, wage credits are limited to 26 times the 
weekly benefit amount. This type of provision tends to reduce weeks 
of benefits for claimants at the higher benefit levels. 

335.05 Maximum potential henefits in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year are lowest 
in Puerto Bico and highest in Wisconsin. In the States with depend­
ents' allowances, raaximum potential benefits for the claimant with 
maximum dependents' allowance.s are lowest in Indiana and liighest 
in Massachusetts. The distribution of both amounts is shown in the 
summaiy table following BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Benefit Table 8. The vari­
ations are related more to the type of forraula tlian to the amount of 
benefits. In most States, maximum potential benefits require base-
Ijeriod wages of $3,000 or more—in many of these, $4,000 or raore. 

335.06 Extended duration.—eight States, weeks of jxitential 
duration are extended for claimants who exhaust their regular bene­
fits during periods of high unemployment. Tn Puerto Rico, the pay­
ment of extended benefits depends on the level of unemployment in 
certain industries, occupations or establishments. In the other seven 
States tliey are paid when unemployment within the State reaches 
specified levels. 

In four States with variable duration and a maximura of 26 weeks 
(California, Connecticut, Idaho, and Illinois), potential benefits are 
ext̂ ended by 50 percent, up to a maximum of 13 weeks. In Pennsyl­
vania, with variable duration and a maximum of 30 weeks, potential 
benefits are also extended by 50 percent, but total weeks of benefite 
may not exceed 39. North Cai'olina with uniform duration of 26 
weeks extends potential duration by 8 weeks for all claimants, and 
Vermont also witli unifonn duration of 26 weeks ex1.ends potential 
d\inution by 13 weeks for all claimants. Puerto Kico, with uniform 
duration of 12 weeks, extends jwtential duration by 40 weeks for all 
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claimants within the categories affected. In California these benefits 
may be paid to claimants during periods of retraining. 

In CaUfornia, effective January 1, 1967, an additional employment 
qualification will be required for the receipt of extended duration. 

Hawaii has a separate iaw known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weeks of 
benefits when a natural or raanraade disaster causes damage to either 
the State as -a whole or any of its counties and creates an unemploy­
ment problem involving a substantial number of pei-sons and families; 
or wheji unemployment in any county or counties in the State is 6 
percent or more of the civilian labor force. The extended-duration 
provisions are summarized on the following page; 
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Conditions making extension operative and inoperative 

StaU Benefita start Benefita end 

California. 

Connecticut 

Idaho. 

Illinois. 

North Carolina-

Pennsylvania... 

Vermont. 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

Three weeks after the rate of 
unemployment for the pre­
ceding 13-week period ia 
120 pereent of the average 
rate for the same periods 
in the 2 preceding years. 

15th day after insured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

When insured unemployment 
rate averages 9 percent or 
more for any 3 weeks in a 
consecutive 4-calendar-
week period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeda 1% per­
cent. 

When insured unemployment 
rsitc exceeds 7 percent for 4 
consecutive weeks. 

When insured unemployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate is less than 6 percent 
in each of 8 of the most 
recent 10 weeka. 

Three weeks after the per­
centage is less than 120 
percent of the average rate 
for the same periods in the 
2 preceding years. 

15th day after insured unem­
ployment rate is below 5 
percent for 2 consecutive 
months. 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week following Governor's 
proclamation that number 
of exhaustees does not ex­
ceed 1 % percent, but no 
period of temporary ex­
tended compensation may 
laat less than 60 d»yu. 

When insuied unemployment 
rate is 7 percent or leas for 
each of 4 consecutive 
weeks. 

340 Seasonal Employment and Beneflts 

In most Slates no distinction is made, in determining an individ-
miVs benefit rights, l)etween wages received from a covered employer 
whose operations are seasonal in character and those received in 
eraployment not regarded as seasonal. In Miese States, entitlement to 
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benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. I n many States the wage levels and the length of the 
operating period of seasonal pursuits are such that individuals whose 
only or primary employraent has been in seasonal work are auto­
matically excluded from benefits because they do not meet the wage or 
employment requirements {Benefit Table 2). Also, in applying the 
availability-for-work test (see sec. 410) all States give special atten­
tion to claimants wbo earned all or a large part of their base-period 
wages in seasoual eraployment—especially those filing for benefits 
during tlie off-season of tlie industry in which the wages were earned. 

I n 18 States there are special pi'pvisions, varying in their effect on the 
benefit rights of the workers concerned, governing the payment of 
benefits based on earnings in seasonal employment. Florida provides 
a uniforra calendar-year base period and a uniforra benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon request, workers whose base-period 
earnings in other employment exceeded their earnings in tlie cigar in­
dustry muy request deterraination of their benefit rights under the 
base-period and benefit-year provisions in effect for all other workers 
(Benefit Table 1). I n the other 17 States,^there are restrictions on the 
payraent of benefits to workers who earned some or a substantial part 
of their base-period wages in employment defined as "seasonal." I n 
these special provisions the term "seasonal" is defined in specific 
terms—either in the statute or in rules or regulations implementing 
(he statute—and is applied to (a) the industry, eraployer, or occupa­
tion involved; (b) the wu<!:es earned during the operating period of 
the employer or industry; and (c) the worker himself. I n most States 
the designation of seasonal industries, occupations, or employers and 
the beginning and ending dates of their seasons is raade in accordance 
with a formal procedure, following action initiated by the employ­
ment security agency or upon application by the einployers or 
workers, involving hearing and presentation of supporting data. 

The professing of perishable food i)rodHcts and ngricultural or 
horticultural products is designated as sea^nal in six States.^ I n 
Delaware, processing of seafood and chicken and allied products is 
also included. I n 2 of these States, there is the additional specification 
that., because of seasonal conditions making it impracticable to do 
otherwise, operations are customarily carried on within a regularly 
recurring period of less flian a specified number of weeks: 26 in Hawaii 
and in Minnesota. 

' Excluding Georgia, where the seasonal provision is not operative. 
* Delaware, Hawaii, Indiana, Iowa, Minne.sota, and Wisconsin. 
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I n seven other States a seasonal pursuit, industry, or eraployer is 
defined in such terms as one in which "because of climatic conditions 
or the seasonal nature of the employment i t is customary to operate 
only during a regularly recurring period or periods of less than [a 
specified number of weeks]": 25 weeks in Colorado^ and Wyoming; 
40 weeks in Maine, Virginia, and Ohio;" 36 weeks in North Carolina; 
7 months in South Dakota. 

I n Arizona and South Carolina the overall maxiraum period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33i^-percent decline in the level of eraployraent in the 
industry over a specified nuraber of weeks to qualify for a designation 
as "seasonal." I n Hawaii, similar provisions (45 percent decline) 
are included in the law for the determination of seasonal pursuits. 
I n Arkansas, an industry may be designated as seasonal i f , because of 
its seasonal nature, i t is customary to lay off 40 percent or raore of the 
workers for as raany as 16 weeks during a regularly recurring period 
of each year. 

I n general, the restrictions on the payraent of benefits to individuals 
employed during the operating periods of these seasonal industi-ies 
fal l into one of three groups. 

1. The most frequent restriction, in eif ect in nine States, provides 
that wage credits earned in seasonal employment are available for 
payraent of benefits only for weeks of unemployment in the benefit 
year that fa l l within the operating period of the employer or industry 
where they were earned; wage credits earned in nonseasonal work, 
or in employment with a seasonal eraployer outside the operating 
period, are available for payraent of benefits at any tirae in the benefit 
year. The States with this type of provision are listed below, together 
w i t h the d e f i n i t i o n s o f "seasonal w o r k e r " t o w h o m the r e s t r i c t i ons 

a p p l y : 

Arkan.sa^i (KT-.s(>a.>«ni wuges uf («) less than 30 times the weekly 
benefit auiomit, i f worker's seasonal wages were earned 
in au industry w i f h an oiKratinf; iH'riod of li-2ii weeks; 
or (b) less than 24 times the weekly lieuetit amount, i f 
.seji.<r»nal \v:is»'s were eamed in an industry wi th oiK-rating 
IMTidd of 27-:W wiH-ks. 

(.'<ilot-a(ln Home .•̂ ea.-̂ onal WIIK''^* in ojieratin}; iK*ri<>d of seasonal 
industry, 

Hawaii More than 2fi |«'r(:eul. of ipase-perind WHKPS earned in 
.seasonal work, 

Indiana Li'ss than 14 weeks f»f eniployment for .seasonal employer 
(<'X< lu(liii„' Iiuildins conKtrut^fion or (Hiiiiimifnt reiwir for 
.scasoiiiil einiiloyers), 

weeks for nonprolit religious, .scientitie, educational, or cultural 
orjiariizatious. 

"For Great Laices seamen, 40 weeks conunencinff wi th the fourUi Sunday of 
March; for other Inda-strie-s, 40 weeks in any consticuf ive 52 weeks. 
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Maine Some seasonal wages in operating period of seasonal 

employer. 
North CaroJina __ 25 percent or more of base-period wages earned in 

operating period of seasonal employer. 

Ohio Some wages earned in operating period of seasonal 
employer. 

South Dakota Some wages earned in operating period of seasonal 
employer.' 

Wyoming Some wages earned in operating period of seasonal 
employer. 

' I f the initial claim is tiled within the operating period, entitlement is computed on the 
basis of both seaaonal and nonseasonal wagea; if filed outside auch period, computation ia 
based on only nonaeasonal wagea. 

2. Under another type of restriction, in effect in four States, 
benefit rights are based on total base-period wages but benefits 
are payable only for weeks of unemployinent during that part of 
the benefit year that falls within the operating season of the 
employer or industry in which the worker earned the seasonal 
wage credits. These States and the definitions of "seasonal 
worker" to whom the restrictions apply are: 

Arizona Individual who is ordinarily engaged in seasonal industry 
and, during the oif-season, is not ordinarily engaged in 
other work. (By regulation, an individual in seasonal 
employment who has had less than $600 in nonseasonal 
insured wages.) 

Delaware More than 75 percent of base-period wages earned in op­
erating period of seasonal employer.' 

South Carolina — Individual ordinarily engaged in seasonal industry. (By 
rule of the commission, an individuai who earned in 
eaeh of 2 periods (first and second 4 of the last 9 com­
pleted calendar quarters preceding the benefit year) 
more than 50 percent of total wages in operating 
period of seasonal industry and less than SZVi per­
cent in off-season employment outside the seasonal in­
dustry; or an individual who earned all his wages in 
each of the 2 periods in the operating period of a sea­
sonal industry.) 

Virginia 70 percent or more of base-period wages earned with 1 
seasonal employer during the operating period. 

' Such seaaonal workers need base-period wages of only $ZO0 to qualify for benefits. See 
Beneiit Table 2. 

3. A third type of restriction is provided in three States, ap­
plicable to claimants who earned a large proportion of their base-
period wages in the operating period of a seasonal industry. 
Under these provisions no benefits may be paid to the seasonal 
workers. 

B-27 
Rev. Auguit 1968 



BENEFITS 

Iowa Individual who was employed solely within the canning 
season or who had wages of less than $200 in other 
employment. 

West Virginia Individual with less than 100 days of employment in sea­
sonal industry and less than $100 in other covered 
employment 

Wisconsin Individual with less than 18 weeks of employment with 
seasonal eraployer and solely within the operating season, 
and wages of less than $200 in other covered employment 
earned In the 52 weeks preceding his seasonal em­
ployment 

Minnesota has a different type of restriction: seasonal wage credits 
are reduced in the proportion that the customary length of the operat­
ing period in which they were earned bears to the calendar year. 
There is no limitation on the period during which benefits based on 
such reduced wage credits may be paid. 

345 Interstate Benefif Arrangements 

To encourage a claimant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
serviee he is able to render, States have entered into various agree­
ments to protect the benefit rights of claimants who have made such 
moves. Three interstate agreements specifically provide for the pay­
ment of benefits to claimants. These are the Interstate Benefit Pay­
ment, Plan, the Basic Plan for Wage Combining, and the Extended 
Plan for Wage Combining. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect unemployment insnranee benefits from the State 
in whicb be has qualifying wages although he is not physically pre.sent 
in that State. Tlie State in wliich the individual is located takes his 
cliiiiTis, acting as agent for the State that is liable for the benefit,s 
cliiiined. Determinations on eligibility, disqualifications, and the 
amount and duration of benefits are made by the liable States. A l l 
States have subscribed to this plan. 

-'J45.02 Basic Plan fo r Wage CaTnhimng.—This plan covei"S (he 
claiinant who has earned wages in two or more States but is not eligible 
for benefits in any one State, separately considered, because of insuf­
ficient wage credits. I t permits him to become eligible by combining 
the wages he earned in all States under the law of the State in which he 
files his claim, even though he may not have earned any wage„s in that 
State. Wages earned by the claimant in the other States are available 
for wage-combining purposes only to (he extent, that (liey were earned 
during a period included in the base period of the State in whioh tlie 
daim is liled. The latter State makes the payment and is reimbursed 
on a pro rata basis by the wage-transferring States. Al l Stattis with 
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed 
to this plan. 

345.03 Extended Plan for Wage Co7nbining.~A)] States with the 
exception of Alaska, Mississippi, Nebraska, North CaroHna, Puerto 
Eico, and Virginia have subscribed to this plan. I t relates to unem­
ployed workers who have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits eamed in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claimant for benefits under the Extended Plan is as­
signed to a State which the claiinant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not neces-sarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning tbe claim is tliat of the paying State. The method of reim­
bursement differs from the basic plan in that the tvansferrlnj^ States 
are charged only for the difference between the benefit amount for 
which tJie paying State is otherwise responsible and the increased 
monetary entitlement by reason of combining. 

I 
I 

I 
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X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

Tennessee 

X 
X 
x t 
X 

x» 
X 
X ' 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

X 
X 
x t 
X 

x» 
X 
X ' 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

X 
X 
x t 
X 

x» 

x» 
X 
X ' 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

Vennont *, x» X » " 

x» 
X 
X ' 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

Virginia X 
X » " 

x» 
X 
X ' 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

Wastiington X 
X 

July—Ist 
week. 

x» 
X 
X ' 
X 
X 

x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

West Virginia 

X 

X 

July—Ist 
week. 

X 
X»w 
X * 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

X X 
X»w 
X * 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

X 1" 

X 
X»w 
X * 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

X 1" 

X 
X»w 
X * 

Calendar Quarter 
•'aiid clum filed. 

Calendar quarter 
valid claim filed.* 

("). 

Sunday preceding 
flUng ot claim. 

Monday after 
valid claim flled.1 

' Last 4 comploted calendar quarters following previous base period when new 
benefit year overlaps precedinR benefit year (Arizona); last 4 quarters preceding 
benefit year if 1 quarter has been used in a previous determination (Nevadii and 
Tennessee). 

^ 4 quarters ending 4 to 7 calendar months before benefit year. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for BT-1 continued) 

« Benefit year begins only if claimant is not disqualified with respect to most 
recent employer from whom he earned wages in excess of $15 in one week; how­
ever, individuals disqualified under labor dispute provisions are excepted and may 
establish a benefit year while disqualified (Michigan); is not disqualified and has 
at least 1 effective day (New York); is able to work and available for work (New 
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida, 
Georgia, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsylvania, 
and Wisconsin); has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming). 

* Wage data for determining benefit rights are obtained on a request basis after 
worker files claim. 

s Benefit year may be canceled in cases of inUmtional false statement, mis­
representation, or concealment of .material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's benefit rights in current benefit 
year are canceled (Colorado). 

^ Period beginning with week of valid claim, continuing for that quarter, the 
next 3 quarters and the remainder of any incomplete calcnditr" week. 

8 52 weeks preceding benefit year (Massachusetts, Micliigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New 
Jeraey and Rhode Island); preceding filing of valid original claim (New York). 

* First 4 of last 6 completed calendar quarters pri^ceding beneiit year. 
Base period may be extended, up to 4 qxiarters, if claimant was incapable of 

work during the greater part of a calendar quarter (Alaska and Oregon); for any 
week in which cl.aimant has no earnings because of sickness or di.^.ability (Vermont). 
Utah and Wyoming "freeze" a claimant's benefit rights for any continuous 
period up to 36 months during which ho received workmen's compensation, 
provided he files his claim within the 4th week after tormination of illness or 
injury. In Wisconsin, base period and benefit year arc lengthened by the number 
of weeks in excess of 7 in the base period and 17 in the benefit year, respectively, 
for which the ciaimant received dismissal or termination pay, or temporary total 
disability payments under workmen's compensation law. 

BT-2 
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^ Wages in at least, 2 ausirlors automatie requirement for all clahnanls. Atldi-
t ional requirement for claimants with hqw ot U-2^2.50or more--$100(>toutuna) ; 
for elainmnts at niaximuni wba—3.4 x hqw(Teiuie.s.'̂ ee). Alaliama (;laini!ints not 
qunlifying for mininmm wlia will be eligil)le i f paid $200 in high quarter for 
insured work ou other than part-time basis. 

(Footnotes continued on next page) 
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BENEFITS 
(Footnotes for BT-2 continued) 

2 I f claimant failed to meet qualifying requirement for weekly benefit amount 
computed on his high-quarter wages but doea meet the qualifying requirement 
for next lower bracket, be is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Rico has an uoUmited stepdown provision. 

3 Requirement, expressed as 20 times an average weekly Vage of at leaat $20 
in base period, is equivalent to 20 weeks of employment with wagea averaging at 
leaat $20. 

5 The multiple ( IH) is not applied to the individual'a high-quarter wages in 
Maryland, but the qualifying amount, shown in a schedule, is computed at the 
upper Umit of each wage bracket (assuming a normal interval at the masimum 
benefit amount); and in Montana, at the lower limit of each wage bracket. I n 
North Carolina the qualifying amount is a multiple (%) of the lower limit of each 
wage bracket appearing in the benefit schedule. 

* If baae-period wages are Iras than $600, claimant must have earned wages in 
18 weeks. 

Weeks of empioyment with wages of at least $15.01 (Michigan), $26 hut not 
lesa than $520 (Minnesota), $15 (Missouri and New Jersey), and $20 (Ohio, 
Rhode Island, Utah, and Vermont); with average wage of at least $30 (New York), 
$20 (Oregon), and $16 (Wisconsin); with at least 20 hours of work (Wyoming). 
In Hawaii, no weekly amount specified, 

* I f claimant does not meet regular qualifying requirement, he can qualify in 
New York if he haa 15 weeks of employment in the 52-week period and a total of 
40 weeks of employment in the 104-week period preceding the benefit year; and 
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a 
total of 55 weeks in the 52-week period plus any base period which ended not 
more than 10 weeks before the start of the 52-we6k period. 

» Alternative flat-amount requirement of $1,350 in base period (New Jersey); 
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island). 

Agricultural workers may qualify on the basis of earnings in a single calendar 
quarter. 

" Minimum high-quarter wagea must not be lesa than 16 times weekly benefit 
amount which ia computed annually. 

Summary tabl« for BT—3.—Minimum base-period wages requirad for minimum benefit* 

Qudtifying amouiU Number of 
Sates 

$150 2 
$200, less than $250, 1 
$250, less than $300 5 
$300, less than $350, 6 
$350, lesa than $400 5 
$400, less than $500..__ 9 
$500, lesa than $600. 9 
$600, lesa than $700. 6 
$700, l€S3 than $800 5 
$800, less than $900 3 
$900 1 

BT-4 
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BT-3.—Waitinfr-period raqulrements 

State 

0) 

Initial w^tlng 
period 

In new beneflt 
year 

state 

(1) 

Initial waiting 
period 

In new benefit 
year 

State 

0) 

Weeks 
of total 
unem­
ploy­

ment I 

(2) 

Weeks 
of 

partial 
unem­
ploy­
ment > 

(3) 

Not to 
Inter­

rupt con­
secutive 
weeks of 
benefits 

(4) 

May be 
served in 

last 
week of 
old year 

(6) 

state 

(1) 

Weeks 
of total 
unem­
ploy­

ment • 

(2) 

Weeks 
of 

partial 
unem­
ploy­

ment ' 

(3) 

Notto 
inter­

rupt con­
secutive 
weeks of 
beneflts 

(4) 

May be 
served 
in last 

week of 
old year 

Ala 1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X 

Mont 1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X Alaska 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X 

Nebr 
1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X X 

Arte. 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X X Nev 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X X 

Ark 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X X 

N . H 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X K 
CaUf. 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 

X N J 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X K 

Colo 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 

X 
N . Mex 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 

N.Y 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 

Del 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

N.C 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

D.C 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

N . Dak 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
Fls-

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

Ohio ... 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 

Oa. 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

Okla 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X HawaU 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X 

Ona 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X 

X 
X 

Pa 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X 

m 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
*1 

1 
1 
1 

u 
1 
1 

* l 
*1 

0 
1 

* 1 
1 
1 
1 

' 2 
1 
i 
1 
1 
1 
0 
0 
1 
1 

1 
* l 

1 
1 
1 

a*2 
1 
1 

* 1 
*1 

0 
1 

* l 
1 
1 
I 

X 
X 
X 

X 
X P.R 

1 
I 
0 
1 

•1 
1 

• ' 1 
1 
1 
1 

1 
1 

M 
1 

M 
1 
1 
1 

* 1 
1 
1 

1 
1 
\ 
1 
1 

(») 
1 
0 

»2 
•1 

1 
IT 2-4 

1 
1 
1 

1 
1 

' 1 
1 

' 1 
i 
1 
1 

* 1 
1 
I 

1 
1 

1 
1 

X 
X Ind. 

1 
1 
1 
t 
1 
t 
0 
0 
1 
1 

1 
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1 See BBC. 300 for definition of total unemployment. 
* See sec. 300 for definition of partial unem]:doyment. 
' A week.of partiAl unemployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
* Waiting week becomes compensable after 12 consecutive weeka of compensabie 

unemployment immediately following the waiting period (Hawaii); after 5 such 
weeks (Iowa); (rfter 4 such weeks (Maine); after 3 sucb wee^s (New Jereey); 
after 6 consecutive weeks of unemployment (Louisiana); claimant, laid off at 
least 3 weeka but reemployed in 13 weeks, entitled to 1 additional week of bene­
fits for laat week of unemployment in which he is eligible for benefit or waiting-
week credit immediately preceding first week of full-time employment (Michigan); 
after receipt of benefits equaling 4 times the weeklv Benefit amount (Texas;. 

• No payment of partial benefits as such; see Benefit Table 5. 
" Waiting period is 4 effective days, either wholly within the week af an ori^nal 

valid claim or partly within such week and partly within the benefit year initiated 
by such claim. 

' Waiting period may be suapended if unempk>ym«nt results directly from a 
disaster for whioh the Governor has declared a state of emei^ncy. 

* Waiting-period requirement ia in terma of totai unemf^yment only; no waiting 
period required for benefits for partial unemployment. 

SoKMMry table for BT—3 
, ^ ffumber ef 

Praaiaions Sudta 
No waiting period __ _. 4 
1 week of total or partial unemployment which may become compensable. - 6 
1 week of total or partial unemptoyment within benefit year 36 
1 week of total or 2 or more of partial unemployment within benefit year-- 3 
1 week of total unemployment within benefit year 2 
1 week of total or 2 of partial which may become compensable 1 

BT-5 

S«v. August \967 
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BENERTS 
B T - 4 . — W e e h l / benefits for totol unemployment 

Minimum -mgi credits reduired 

Stato 
Method ot 

Computing ' 
Hounding 

to— 
M i n i m u m 

weekiy 
Maximum 

weekly 
For m i n i m u m For maximum Method ot 

Computing ' 
bcneOt' bencJlt 2 

High 
quarter 

Base 
period 

H i g h 
quarter 

Base 
period 

(1) (2) (3) (i) (5) (6) (7) (8) (9) 

Ala 
A r i z , . -
A r k _ . . 
Cal if_.-
Oolo--., 
Comi . . , 
D e i - . . . . 
D .C ._ . . 
CJa 
1 fa Wilii. 
Ida l io . _ m 
I n d 
ioW!l_ . . 
K f t i i s . . . 
K y . . - - . 
Ul 
Mai iu ' . -
Md 
Muss 

Miss 
Mo 
M o n t . , . 
N e b r . - . 
Nev 
N . MtiK. 
N . Duk-
O k l a . , . 
Fa 

High-quartor formula 

1/25 
llm 
If24-l/2r. 
1/22J.-.. 
l/264-<l.u..-. 
1125 
im-i-tX.a...-
1/25 

1/23-1/20 
l/aW/24 
1/25+rt.a.'-.-
1/22 
inr>--
1/1*5-
l/2n-l/25 
i / a> - . . -
3/24+ri a . - . . 
l / ia-l /32-i-

<f.H. 
1/26 
1/2.̂  
lf2Q-l/2!i 
l/i!J-l/23 
1/25+d a 
I /a i 
l / 2 f i . -
l/2li 
l/33-)/25 or 

50% of 
fu l l - t imo 
wook]y 
wage, i f 
RTcattsr. 

V15-1/2B.... 
1/25 < , 

ir^irM.... 
1/2G. 
1/25 
i/2e 
1/2.5 
1/26 

Nearest $... $12.00 $44.00 > $312.00 $468.00 $1,131,01 $1,696.61 
.Nearest i . . . 10.00 50.00 250.00 375.00 1,237.50 1,856.26 
n i g h o r $ . . - 15.00 44.00 112.50 450.00 1,118.01 1,320.00 
riiKher 25.00 65 00 180.00 720.00 1,748.00 1,748.00 
i l i sher $ - . . 14.00 67.00 105-DO 420.00 «1,213,55 1,710,00 
l l ighpr $ 15.00-20.00 70.00-105.00 112.50 450,00 1,794,13 2,100.00 
f f i R h c r S . . . 10.00 5.5.00 90.00 360,00 1,350.01 1,980.00 
Hishov 8 ,00-9.00 63.00 130.00 276.00 1,426.01 2,139.01 
l l ighe i $ - - . 8.00 45.00 175,00 288.00 1,100,00 1,620.00 
I l iRlEcrS- . . 5.Off 72.00 37.50 150.00 1,775,01 2, IGO .00 
Nc-irest 17.00 53.00 305,00 547,60 1,352,01 2,041.00 
Nearest $ - „ 210.00 142.00-70.00 200,00 800,00 51,010.26 21,185.26 
l l ig i i ( ; r$ MO.flO ^ •10.00-52.00 150,00 500,00 a 975.01 5 975.01 
Nearest 9.00 55.00 200.00 300.00 1,199,00 1,299,00 
Higher 10.00 55,00 75,00 300,00 1,350.01 1,650.00 
Nemesl $... J2.00 49.00 2.W.00 343 75 !, 212.51 1,667.20 
Higher S-. . 10.00 .50,00 75.00 300,00 1.225.01 1,500,00 
Nearest 10.00 49.00 150.00 600.00 1,212.50 1,212,50 
JligJierS--. ]0,00-3.3 DO .M.OO 192.01 SBO,00 3,320,01 2, no.00 
Nearest 12.1)0-18.00 5 57,00 235.00 900,00 1,834.00 1,834.00 

iTigherS- . - 1" 10.00 40,00 160.00 360.00 1,014.01 1,440.00 
U i g l i t i r S - . - 3.00 .53 00 63.75 255.00 1,300.01 1,360.01 
Ncarest 15.00 34.00 28.̂ .00 427.50 855.00 1,283.50 
Nearest $2- 12.00 44.00 200.00 600.00 1.000,01 1,200.01 
] l i g h e r $ , _ . i 10.00-24 00 - 43,0O-(3,00 132,00 528,00 1,050.01 1,419,00 
I f i l f l K T * . - io.oo 40,00 156,00 300,00 m.oi 3,370.00 
I l i g h o r S . . . 15.00 49.00 150.00 600,00 1,248.01 1,900,00 
Higlipr $ - . . 10.00 38,00 250.00 500 00 062,01 1,443,02 
Nearest $... 11.00 60.00 120,00 300.00 3,438,00 ^160,00 

Nearest 7.00 33.00 60.00 150.00 832,01 S90.00 
Tlighei 10 00 4R.00 180.00 300.00 1,170,01 1,755.02 
Nearest $ „ . 13.00 41,00 250,00 600.00 975.00 1,462.50 
Higher $ ._ . 14.00 42.00 338.01 504.00 1,066.0! 1,612.00 
Higher S. . . 15.00 45.00 125.00 500.00 1,100,25 1,650.02 
HiRher 10.00 61.00 175.00 700.00 j,aw.oo 1,420.00 
Higher J . . . 18.00 48,00 180,00 720.00 1.222.01 1,920,00 
Higher 10.00 51.00 200,00 300.00 1,250.01 »1,260.01 

$500.00 55,000.00 

6,500.00 
4,200.00 
3,880.00 
3,925.00 
5,-150.00 



BENEFITS 
(Footnotes for BT-4) 

* When State uses a weighted high-quarter formula, annual-wage formula 
or average-weekly-wage formula, approximate fractions or percentages are 
taken at midpoint of lowest and highest normal wage brackets. When addi­
tional pajrments are provided for claimants with dependents, the fractions 
and percentages shown apply to the basic benefit amounts. In Illinois where 
amounts above maximum basic benefit are limited to claimants who have 
dependents and also have earnings in excess of amount applicable to the 
maximum basic benefit, the high-quarter fractions for such amounts are 
1/24-1/26. In Indiana, benefit amounts of ?41-?52 are available only to 
claimants with 1-4 dependents and high-qoarter and base-period wages in 
excess of those required for the maximum basic weekly benefit amonnt. In 
Michigan and Ohio, benefit amounts above the maximum are gener^iUy avail­
able only to claimants in family or dependency classes whose average weekly 
wag«>s are higher than that required for the maximum basic benefit amount. 
I n Alabama claimants not qualifying for minimum weekly benefit amount wi l l 
nevertheless be eligible i f they were paid $200 for insured work on other than 
a part-time basis in their high quarter and have $468 in base-period wages. 

' When 2 amounts are given, higher figure includes dependents' allowances. 
Augmented amount for minimum weekly benefit includes allowance for 1 
dependent child; in Michigan for 1 dependent child or 2 dependents other than 
a child; in Nevada the amount shown is payable only i f high-quarter wage is 
at least $3S3.34. Dependents' allowances limited in Alaska to intrastate 
claimants and in Illinois and Indiana to claimants with high-quarter wages 
in exceas of .those required for maximum basic weekly benefit amount. Aug­
mented amount for maximum weekly benefit includes allowances for maxi­
mum number of dependents; in the District of Columbia and Maryland, same 
maximum with or without dependents. In Illinois and Indiana, wage credits 
shown apply to claimants with no dependents; with maximum dependents, 
Illinois requires high-quarter wages of $1,794.26 and base-period wages of 
$1,969.26 and Indiana requires $1,275.01 in both the hig'h quarter and the 
base period. Maximum augmented payment in Massachusetts is limited to 
claimant's average weekly wage. 

* Weekly benefit amount expressed in law as percent of average weekly wage 
in high quarter: 60 percent in Colorado (but i f weekly benefit, thus computed, 
is not 60 percent of claimant's usual full-time Weekly wage, i t ia recomputed to 
yield this amount) : 50 percent in South Carolina (average weekly wage 
defined as 1/13 of high-quarter wage). In Colorado, high-quarter wages 
figured at 13 times lower limit of usual full-time weekly wage bracket. 

"Separate benefit.schedule for agricultural workers with payments, based 
on annual earnings, ranging between $7 and $20. 

' Maximum weekly benefit for interstate claimant is Hmited: in Alaska, to 
$20; and. in Wyoming, to 75 percent of amount computed under Wyoming 
law or the maximum weekly benefit in the State in which claim is filed, 
whichever is lower. 

' I n Michigan,,figured as 14 timea lower limit of minimum average-weekly-
wage bracket (applicable to all claimants) and of maximum wage bracket 
applicable to claimants with no dependents (with dependents, $1,247.40-
$1,983.18, depending on family class). In Florida, New York, Ohio, Rhode 
Island, and Vermont, 20 times lower limits of minimum and maximum 
average-weekly-wage brackets; in New Jersey, 17 times; and in Wisconsin, 
18 times. In Minnesota, 18 times lower limit of maximum average-weekly-
wage bracket. 

" Figured as 13 times usual full-time weekly wage needed to qualify; for 
maximum benefits (Colorado). Base-period requirement includes, in addition 
to wages shown, 7 additional weeks of work with 20 hours in each week 
(Wyoming). 

'" Minimum computed annuaUy at 15 percent of State average weekly wage. 
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* No augmented benefit is shown for Iliinois and Indiana, since only claim­
ants with wages above those necessary for maximum basic weekly benefit are 
eligible for augmented benefits. 

'See footnote 2, table BT-4. 

Summary of "flexible maximum provitioitf" 

Method of computing "flexible" raaximum weekly benefit 
Amount, by States 

Computed annually as Dercent of avetage weekly waee: 
In eovered employment in preceding calendar year 

Arkansas 
Idabo . 
Iowa 
Kentucky 
U^ne 
Miaaissippi 
New Jersey . 
North Dskota 
Puerto Rico 
Rbode Island 
South Carolina „ 
Utah 
Vemiont 
West Viritinia. 
Wyoming 

I n eovered employment i n IS -montha ending June 30 
COD aec ticut , 

District of Columbia 
Hawaii 
Kansas 

Computed semtaanoallT M Derwat of average weekly -wase : 
In covered employment in jt •monthm ending 6 morUAa 

before effeetive date 
Wiseonsin 

I n sheeted induatriea in State da pvAUAed by l!.S. 
Bureau of Labor Statimtiea, weiahted by volume of 
covered emvloyment m each induatry on baaia of 
moat recent oiMilafeb fiyUTea 

Colorado 

Percent of 
State aver­
age weekly 

wage 

Effective date oC new 
amounts 

GO July 1. 
First Sunday in July. 

60 Firat Sunday In July, 
a 46,7 July 1. 

EO June 1. 
ICO July 1. 
GO Jan. I . 
60 First Sunday tn July. 
SO July 1. 
50 July 1. 
SO July I , 
GO F l n t Sunday in July. 
60 Urgt Sunday in July. 
40 July 1. 
SQ July t. 

>60 First Sunday in Oc< 
tober. 

60 Jan. 1. 
66B Jan. 1. 
SO Jan. 1. 

Jan. 1 and July 1. 

60 Jan. 1 and July 1. 

1 But not less than $40 (Idaho); not more than $40 (Misaiaaippi). 
* Expressed in law as 55 percent of 85 percent. 
' Based on average weekly wage of production and related workers. Prior 

to October 1969, may not exceed $70; thereafter, may not be increased by 
more than $6 in any year. 

ru 
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BENEFITS 
Summary fable BT—4 (coniinued) 

Summary of maximum weekly beneflt omounfs for lotal unemptoymenf 

Number of .'itales wiih 
apeciflfd maxfmuin 

-Wrimicia weetrlff IVilAoui maxiimiii 
benefit depeniejtta dependenl' 

S.X'J _ 1 0 
S34 1 0 
$38 1 0 
$40 4 0 
$41 I 0 
$42 4 0 
$4-3_. _. 1 0 
$44 a 0 
$4.^„. .- 2 0 
$46... .- 2 0 
$47. 2 0 
$4S 1 0 
$4!) 4 0 
$.50 3 0 
$51__ 2 0 
$52 0 1 
$5a 4 0 

NwmJwr of StaUs with 
specifiea mimmum 

i m 
Alaximtim weekly IFilhottt marimum 

benefit dependenta dependenis 
$54 1 0 
$.55 4 U 
$56 1 0 
$57 2 0 
$60 1 0 
$63 1 1 
$64 1 0 
$65 3 0 
$66 0 
S70 1 
$72,_. 1 
$73 0 
$76 0 
SSO, 0 
$105 0 
Not specified 0 

| i 

li 

li 
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Moot.. 
Nebr.. 

Nev.... 

Ncanstl 

Lower t . 
Hifherl 
Hlgherl 

Hlxhpr$. 

' In Kentucky, week of less than 24 hours of available suitable work: in North 
Carolina, week of lesa than 3 customary scheduled full-time days. In Puerto 
Rico, week in which wagea or remuneration from self-employment is leaa than 
twice claimant'a weekly benefit amount. Weekly benefit amount abbreviated as wba. 

' Full weekiy benefit ia paid if earnings are less than H weekly benetit; J4 
weekly benefit amouat if wages are }i weekly benefit but lesa than weekly benefit. 

* No provision for partial unemployment. An individual is considered totally 
unemployed in a week in which he has remuneration of $15 or lesa, or 1 day's 
work not exceeding 8 hours, whichever ia greater. 

s Benefits.are paid at the rate of J« of the weekly benefit amount for each 
effective day within a week bcKinning on Monday. "Effective day" is defined 
as the 4th and each subsequent day of total unemployment in a week in which a 
clainiant citriw not more than $(i5. 
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BENEFITS 

BT—6.—Typas of dependants included under provisioni for dependents' allowances, 11 Slates 

Dependent Non work! ne dependent Number 
Child 1 Older of de­

Slate under child 1 pendents 
not able Brotlier fixed tor 

specified to work Wife Husband Parent i or beneUt 
sister year 

<1) (2) (3) (5) (G) (T) {») 

Alaska' > 18 X X 
IS X X X X 

District of Columbia 16 X X ' X * X ' X ' X 
Illinois , , . 118 X X X 

18 X * X » X 
16 X 

Massac huwtts * * IS X 
>18 X X 1 X » X ' X* X 

Nevada 118 X X X * X ' X * 
Ohio 18 X X X 

18 X X 18 

' Child includes stepchild by statute in all States except Massachusetts, 
adopted child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and 
Rhode Island, and by interpretation iu Massachusetts and Ohio; and grandchild 
by statute in Nevada. Parent includes stepparent in the District of Columbia 
and Nevada and legal parent in Michigan. 

' Only dependents residing in tne State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

'Child must be unmarried {Alaska and, by interpretation, Massachusetts); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from cJaimant for at least 90 consecutive days or for the duration 
of the parental relationship (Illinois, Indiana, and Michigan). 

* Not able to work "because of age ot physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose living parents are 
dependents. 

* Spouse must be currently ineligible for Indiana benefits becauae of insufficient 
base-period wagrs (Indiana); must have earned less than $21 in week prior to the 
beginning of the benefit year (Michigan). 

| i 

¥ 
¥ 
I 
I 
I 
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' Assuming maximum weeks for total unemployment; weeks of partial un­
employment could increase this amount because fu l l aUowance is paid for each 
week of partial unemployment. 

' Same maximum weekiy benefit amount with or without dependents' aUow­
ances. Claimants at lower weekly benefit amounte may have benefits increased 
by dependents' allowances. 

' Limited to claimants with high-quarter wages in excess of $1,043.25 and 
1-4 dependents (Illinois) and to claimants with high-quarter wages in exceas 
of $1,000 and 1-4 dependents (Indiana). See text for details. 

' Dependents' allowances conaidered aa part of weekly benefit amount. See 
Benefit Table 5 for weekly benefits for partial unemployment. 

" Not more than 26 paymenta for dependents may be made in any one 
benefit year. 

' Average weekly wage figured as 1/26 of 2 highest quarters' wagea or 1/13 
of high-quarter wages i f claimant has wages in only 2 quarters. A t minimum 
weekly Iwnefit amount, average weekly wage is $17 (1/26 of $450). A t maxi­
mum weekly-benefit amount, i t Is $141 (1/13 of $1,834) or more. 

^ Maximum allowance shown is for a claimant who barely qualifies for the 
maximum weekly benefit and has 12 dependents. Maximum allowance and 
maximum potential benefits for claimants with more dependents and a higher 
average weekly wage is indeterminate, since augmented benefit is limited only 
by the claimant'a average weekly wage and number of dependenis. 

* Except $2-$9 for first dependent child (Michigan). Benefits paid to claim­
ants with dependents are determined by schedule according to the average 
weekly wage and family class (Michigan and Ohio). See text for details. 

' Amounts shown for minimum weekiy benefit vary with claimant's high-
quarter wages. 
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BENEflTS 
BT~6.—Duration of benefits In a benefit year 

Proportion 
of base-

Minimuia potential 
benefita*' 

Moximam potential benefits» 

Stato 
period W&SB 
credits or of 

weeks of em­
Wage credits required 

ptoyment ' Amount Weeks Amount • Weeks 
High 

quarter 
Base 

period 

0> (2) (3> (« (6) (6) (7) (8) 

Hawaii. 
Md 
N . H , . . 
N . Y . . . 
N.C.. . . , 
P .E. . . . 
V t 
W. Va-., 

A la . . . 
Alaafea.., 
Ariz 
Ark . . . 
CaUf.. 
Colo.. 
Coun 
Del . . . 
D.C... 
Pla..,, 

Oa.... 
Idnbo 
lU 
I n d . . . 
Iowa.. 
Kans,, 
K y : . . . 
La 
Maine 

Mass, 
Mich. 

Minn. 

Miss.. 
Mo. . . 
Mont. 
Nobr. 
Nev.., 
N , J . . . 

N . M M . . . 
N . Dale.. 
Ohio 

Okla 
Oreg 
Pn 
R.l 

8 . C . . . . . . 
8. Dak.., 
Tenn 
T e l . . , 
Utah., 
V n . . . . 
Wash,. 
Wis.. , 

Wyo 

Unifonn potential duration for all eligible claimants 

>$i3aoo »26 
260.00 28 
asa 00 26 
620.00 26 

» 312.00 »26 
>»L0O 3 12 

•moo a 26 
312.00 26 

M l , 872.00 
•1,456.00 
i.m.oo 
1,690.00 

= 1,092.00 
'39a 00 

1 1,378.00 
1,222.00 

•26 $1,775.01 $2,160.00 
26 1,320.01 2, H6.00 
28 f ) 5,600.00 
26 o 12,680.00 

>26 4,200.00 
a 12 833.01 090.00 
3 26 12,100.00 

G,450.00 26 
12,100.00 
G,450.00 

Maximum potential duration varying with wage credits or weeks of employment 

H $166.00 13 $1,144.00 26 $1,131.01 
30-31 percent I . 150.00 16 < 1,540.00-2,240.00 28 C) 
H 125.00 12+ 1,300.00 20 1,237.60 

150.00 10 1,144.00 26 1,118.01 
H 
i4 * 

>36aoo »12-14+ » 1,690.00 '26 1,748.00 H 
i4 * 140.00 10 1,48£00 23 » J. 213.65 

» 337.50 '22+ » 1,82a 00-2,730.00 '26 1.794.13 
144.00 14+ 1,430.00 26 1.350.01 

H- - 13&00 17+ '2,142.00 34 1,426.01 
i i weeks of loaoo 10 1,040,00 26 (0 

employment. 
K 72.00 0 1,170.00 26 > 1,147.60 
31-29 percent i . ' 170. 00 '10 M , 378.00 '26 1,35Z01 
33-37 percent". '260.00 »' 10-26 '1,092.00-1,820.00 '26 wi,0ia26 
H • 12S.O0 12+ 1,040.00-1,352.00 26 <" 1,040.00 
H 100.00 11+ i,*3aoo 26 1,199.00 
H 100.00 10 1,430.00 26 1,360.01 
H 180.00 16 1,274.00 26 1,212.61 
H 120.00 12 ],400.00 2a 1,225.01 
60-33M per­ 300,00 il2>i-30 1,274.00 25 1,212.60 

cent. 
36 percent 324.00 »9+-27 l,7W.0&-<« 30 1,884.00 
^ w ^ s o f 106.00 10+ l,19fltOO-l,976.00 26 

employment. 
(') weelcs of 166.00 12 1,300.00 26 (') 

employinent. 
120.00 12 1,04a 00 26 1,014.01 

H»- 7a 00 » 10^—28 1,37a 00 26 1,300.01 
0') 195.00 13 884.00 26 855.00 
H. 132.00 11 1,144.00 26 1,000.01 

a 170.00 11 1,118.00-1,638.00 26 i,Qsa.oi 
moo 13+ i.esaoo 26 (0 

of employ' 
ment. If 
higher. 
ment. If 
higher. 

30 988,01 H 130.00 18 1,200.00 30 988,01 
<») 270.00 18 1,274.00 26 1,248,01 
30 z wba plus 200.00 20 1,222.00-1,718.00 26 O 

wba (or 
each 2 credit 
weeksin 
excess of 2a 

H 167.00 16+ 1,482.00 39 n , i i a 7 5 
H S33.0O 11+ 1,274.00 26 (*) 
^ M98.00 '18 ' 1 , soaoo '30 1,488.00 
js woeks of 

empkiyment. 
144.00 12 1,378.00-1,894 00 20 js woeks of 

empkiyment. 
1,170.01 H 100.00 ID 1, Oia 00 22 1,170.01 

32-27 percent.. 192.00 16 1,066.00 26 975.00 
H 168.00 12 1,092.00 26 1,060.01 
37 percont 135,00 9 1,17a 00 26 1,100,25 
(O-^ 220.00 »10-22 1,836.00 36 1,300.00 
29-27 percont i . 216.00 12 1,248.00 26 1,222.01 
>A 267.00 •15+ 1,260.00 30 (') 
^0 weeks of 159.50 14+ 2,176.00 34 e) employ­

ment np 
toiS. 

^0 240.00 i 11-24 1,326.00 26 1,250.00 

$3,43a 51 
6,000.00 
3,712,51 
3,300.01 
3.378.01 
4,446.00 
2,426.67 
3,572.51 
4,282,01 

'4,056.52 

4.690.00 
4,823.00 

" 2,976.00 
»4,160.00 

4,29a 00 
4,287.01 
3,82a 61 
3,497.61 
3,820.51 

4,750.01 
I "2,863.70 

T 3,963-00 

3,117.01 
4,134.00 

" 1,282. 60 
3,31)9.00 
3,351.01 

'3,360.35 

l , m 67 
" 3.430.00 
12,944.32 

4,443.01 
3, ssa 00 
3,000,00 

13,971.10 

3,033.01 
3,900.00 
3,273:01 
4,329.63 
4,290.00 
4,608.01 
3,925. fX> 
5,418 43 

4.250.00 

¥ 
¥ 

I 
I 
i 
I 
I 
I 
I 

BT-14 
Rov. Jonuary 1969 

(Footnotes on next page) 



BENEFITS 
(Footnotes for BT-8) 

^ In States with weighted tables the percent of benefits is figured at the 
bottom of the lowest and of the highest wage brackets; in States noted, the 
percentages at other brackets are higher and/or lower than the percentage 
shown. In Utah duration is based on a ratio of annual wages to high-quarter 
wages (less than 1.6-3.3). In Maine, claimants in the lowest wage brackets 
may receive up to 50 percent of their base-period wage credits in lc*neiite and 
be entitied to benefits for as long as 30 weeks. 

" Potential benefits for claimants with minimum qualifying wages. Mini­
mum weeks apply to claimants with minimum weekly benefit and minimum 
qualifying wages. In States noted, the minimum duration varies according to 
distribution of wages within the base period: the longer duration applies with 
the minimum weekly benefit amount and the shorter duration applies with the 
maximum possible concentration of wages in the high quarter {which results 
in a weekly benefit amount higher than the minimum). 

" When unemployment in the State reaches a specified level, potential bene­
fits are extended: by 50 percent, in California, Connecticut, Idaho, Illinois, 
Pennsylvania, Vermont, and Hawaii (under separate legislation and finan­
cing) ; by 8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 
40 weeks in certain industries, occupations, or establishments when a specif 
unemployment situation exists, 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' aUowances and weekly amounts above $20 are paid only to intra­
state claimants in Alaska. In the District of Columbia and Maryland, same 
maximum with or without dependents. Maximum augmented benefits not 
shown for Massachusetts, since augmented weekly benefit is Umited to claim­
ant's average weekly wage. 

"Annual-wage formula; no required amount of wages in high quarter. 
' Figures given are based on highest average weekly wage for claimants 

without dependents'. $78.01 in Florida, $81.82 in Michigan (for claimants with 
dependents $83.64 to $136.37, depending on number of dependents), $99.00 in 
Minnesota, $96.01 in New Jersey, $129.00 In New York. $02.01 in Ohio (for 
cliiiiiiiinfjj with dei)endents, $95.01 to $120.01, based on numlier of deitenrionts), 
$!U.55 in Rhode Island, $105.00 in Vermont, and $126,01 in Wisconsin. No re­
quired number of weeks of employment or amount of wages in high quarter. 
Base-period figure is 52 weeks in Florida, 35 weeks (34 i f all wage credita 
earned with 1 employer) in Michigan, 37 weeks in Minnesota, 35 weeks in New 
Jersey, 20 weeks in New York and Vermont, 32 weeks in Ohio, 42 weeks in 
Khode Island, and 43 weeks in Wisconsin for maximum duration. 

' Only specified amount of wages per quarter may be used for computing 
duration of benefits: 26 times tihe maximum weekly benefit amount in Col­
orado; $1,400 in Indiana; 26 times claimant's weekly benefit amount in Mis-
souri-

' Amount shown is 4̂ of base-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. In Colorado, amount shown is 13 
times lower limit of usual fuU-time weekly wage bracket. 

" I n Illinois, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to quaUfy for 
maximum potential annual benefits; in Indiana, such claimants need high-
quarter wa^s of $1,275.01 and base-period wages of $5,408; in Miehigan, 
wage credits of $4,807.95. 

"3 levels of duration are provided: In Montana, 13 weeks of benefits for 
claimant with minimum qualifying wages; 20 weeks of benefits i f , in addition, 
he earned at least $100 in eaeh of 2 quarters outside his high quarter; and 26 
weeks of benefits, i f he had at least $100 in each of 3 quarters outside high 
quarter. In North Dakota, 18 weeks of benefits i f base-period wages equal 
40-54 times weekly benefit amount; 22 weeks of benefits if wages equal 55-69 
times weekly benefit; and 26 weeks of benefits i f wages equal at least 70 times 
weekly benefit. 
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BENEFITS 
Summary table for BT—8.—Number of States by maximum amount of potential benefits 

Number of Slates with 
spedfie amoavls 

WUhml 
dependeTiia' 

Amounl of maximum -polenlial benefiU allowances 

Less than $700 1 
$800, less than $900 1 
$1,000, less than $1,100 8 
$1,100, less than $1,200 7 
$1,200, less than $1,300 9 
$1,300, less than $1,400 7 
$1,400, lesa than $1,500 8 
$1,500, less than $1,600 1 
$1,600, less than $1,800 4 
$1,800, less than $2,000 4 
$2,000 or above 2 
Not specified 0 

IVUh 
maximum 
dependents' 
allowances 

0 
0 
0 
0 
0 
1 
0 
0 
2 
3 
2 
1 

BT-9,—Number of States by maximum basic weekly benefits and maximum weeks of benefits 
for total unemployment 

Maximum weelcs of 
beneflts 

Total Statea 

12 _ 
22 
20 
•28.. 
30.._ 
34 -
36 
3'.) 

Total 
States 

52 

SI V 
r/> i •B" 

r/t 1 CO 3 
to % s 

-a 
w s 

a?-

CO I lO 
to 
t/i 

o C l 

E> 

1 1 1 4 I 4 1 3 3 2 2 1 4 3 2 i 1 4 1 2 1 1 1 3 1 1 

1 
1 

I 3 1 3 1 3 2 1 2 ! 4 2 I 4 1 3 I 1 3 1 1 I 1 ! 1 
I 

1 
I 1 1 

1 1 1 1 
1 1 

1 
1 

I 
I 
I 
I 
I 
I 
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BENEFITS 

BT-8.—DuraHon of benefits in a benefit year 

4 
4 
4 
4 
4 
4 
4 
I 
I 
I 
I 
I 

state 

CD" • 

Proportion ot 
base-period wage 

credits or of 
weelis ofomploy-

ment • 

(2) 

MinimuYD poteotiiJ 
benef i ts ' > 

Maxi taum potential beoefits > 

state 

CD" • 

Proportion ot 
base-period wage 

credits or of 
weelis ofomploy-

ment • 

(2) 

Amount 

(3) 

Weeira 

(*) 

Amount * 

(6) 

Weelcs 

C6) 

Wagecredits requited state 

CD" • 

Proportion ot 
base-period wage 

credits or of 
weelis ofomploy-

ment • 

(2) 

Amount 

(3) 

Weeira 

(*) 

Amount * 

(6) 

Weelcs 

C6) 

H i g l i 
auarter 

(7) 

Base 
period 

Hawaii 

Uni form potential duration (or al l eligible claimants 

Hawaii '$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

M d 
'$130.00 

260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

N . H 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

N . V 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

N . C 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

P. R 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 
V t 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 W . V a . . 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

'$130.00 
260.00 
338.00 
260.00 

1312.00 
'84.00 

3 26a 00 
312.00 

' 26 
26 
26 
26 

»26 
' 12 
' 26 

26 

» $1,716.00 
* 1,300.00 

1.274.00 
1,430.00 

> 1,092.00 
' 24a DO 

'1,222.00 

oiaoo 

' 26 
26 
26 
26 

'26 
'12 
'26 

26 

$1,625.01 
1,176.01 

{•) 
(') 
(') 
494.01 
V) 
(•) 

$1,080.00 
1,800.00 
4,500.00 

* 2, i sa 00 
4,200.00 

600.00 
M , 860.00 

3,650.00 

A b 
Alaska. 
A r i B — 
Ark. . . -
Calif... 
Colo... 
Conn.. 
n e l . . . . 
D.C-— 
Fla 

Ga 
Idaho-. 
I l l 
Ind 
Iowa... 
Kans-.. 

La 
Maine.-
Moss... 
Micti— 

Minn--

Miss 
Mo 
-Hont--
Nobr... 
Nev.-.. 
N.J 

N. Mex 
N. Dflk. 
Ohio.-., 

Okla--
Oreg-.. 
Pa 
K. I 

S.C.-.. 
S. Dak. 
Tenn... 
Tex 
Utah. -
Va 
Wash.. 
Wis. . . . 

Wyo... 

Maximum potential duration varying with wage credits or weeks of employment 

ii 
30- 31 percent"., 
a 
H 
ii 

-
40 percent 
K 
i i weeks of 

cmplo yment. 
M 
31- 29 percent'.. 
33-37 percent'.-
K ' 
M 
K 
W 
?S 
W 
38 percent 
i i weeks of 

employment. 
Mo weeira of 

employment 
W 
i i ' 
(") 
» 
a 
H weeks of 

omployment. 
?s :. 
C") 
20 X wba plus 

wba for each 
2 credit weeks 
in excess of 20. 

H 
ii 
ii 
J& weeks of 

employment. 

32̂ 26 percent..-

27 iXirasnt...... 
(') 
26-26 ijerccnt',. 

a 
Ho weeks ol 

employment 
up to 43. 

Mo. 

$156.00 13 SSSS. 00 20 $975.01 $2,062.51 
15a DO 15 • 1,540.00-2.240.00 28 (•) B. 000. DO 
100. DO ID 1.118.00 28 1,050.01 3,351.01 
ISO. 00 10 1,014.00 26 1,014.00 2,025.01 

• 360.00 ' 12-14+ ' 1.690.00 »26 1,748.00 3,378.01 
140.00 10 1.378.00 26 1,128.77 4,134.00 

'260.00 a > a+-26 '1,300.00-1,950 00 »25 1,287.00 3,84a 00 
144.00 • • 14+ ' 1,43a 00 26 1.35a 01 3,672.51 
138.00 17+ < 1,038.00 34 1,283.01 • 3,874.01 
100.00 10 858-00 26 C) '3,328.52 

72.00 9 1,118.00 26 • 1,096.50 4,366.00 
' 17a 00 ' 10 > 1,300.00 '26 1,274.01 4,55a 00 
' 260.00 "'10-26 ' 1,092.00-1,820.00 ' 26 " 1, Oia 26 2,975.00 

125.00 12+ 1.040.00-1,118. W % «rtl,040.ao t« 4.160.00 
100.00 11+ 1.300.00 26 1,089.00 3,900.00 
100.00 10 1,326.00 26 1,260.00 3,978.01 
180.00 15 1,170.00 26 1.112.51 3,608.51 
120.00 12 1,26a 00 28 1,100.01 3,147. SI 
200.00 ' 8 ^ - 2 0 1.170.00 26 1,112.50 3,608.51 
252.00 a 8+-25+ l,500.00-(<) 30 1,54a 00 4,163. S9 
105.00 10+ 1,118.00-1.872.00 26 (') '"2,672.95 

leo.oo 13 1,222.00 26 (') '3,441.37 

96.00 12 780.00 26 754.01 2,337.01 
78.00 » l O + - f f i I . I7a 00 28 I . loa ot 3,510.00 

195.00 13 884.00 26 855.00 H 1,282.50 
132.00 11 1.04a 00 26 900.01 3,090.00 
176.00 11 1,066.00-1,586.00 26 1,000.01 3,195.01 
128.00 12+ 1,300.00 28 (') '3,430.35 

ISO 00 18 I.osaoo 30 8S4.01 1,796.67 
27a 00 18 I . 222.00 26 1,196.01 11 a, 290.00 
200.00 20 t,002.00-1,378.00 28 (') '2,624.33 

100.00 10 1, 248.00 39 • 035.26 3.741.01 
233.00 11+ 1.144. DO 28 {•) 3,480.00 
180.00 18 1,350.00 30 1,113.00 2.700.00 
144.00 12 1,248.00-1..^.00 26 (') 3,680.32 

moo 10 924.00 22 1,066.01 2,763,01 
102.00 16 8M.00 24 85a 00 3,40a00 
144.00 12 988.00 20 963.01 2,961.01 
102.00 10+ S62.00 26 000.01 3.659.26 

moo a 10-22 l.HOO.OO 36 1,214.00 4,3IM.20 
102.00 12 1,003.00 26 • 1,071.01 4, 384.01 
267.00 15 + 1,260 00 30 (*) 3,925.00 
160.60 14 + 2,006.00 34 C) >4,088.43 

isaoo >11-15 1,248 00 20 1,175.01 4,000.04 

(Footnotes on next page) 
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BENEFITS 

(Footnotes for BT-8) 

' In Statea with weighted tables the percent of benefits is figured at the bottom 
of the loweat and of the highest wage brackets; in States noted, the percentages 
at other brackets are higher and/or Jower than the percentage shown, In Utah 
duration is based on a ratio of annual wagea to high-quarter wages (less than 1.6-
3.3). 

' Potential benefita for claimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount ana the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

* When unemployment in the State reaches a apecified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho Illinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. Tn Puerto Rico, benefits are extended by 40 weeks 
in certain industries, occupations, or eatablishmenta when a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekly amounts above $20 are paid only to intrastate 
claimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not shown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage, 

* Annual-wage formula; no required amount of wages In high quarter. 
* Figures given are based on highest average weekly wage for claimants without 

dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota, 
S98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode 
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of 
weeks of empioyment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeka in Minnesota, 35 weeks in New Jersey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode laland, and 43 weeka in 
Wisconsin for maximum duration. 

« Only specified amount of wages per quarter may be used for computing dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

* Amount shown is Y* of base-period wages. To obtain maximum potential 
anniial benefits, claimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. In Colorado amount shown ia 13 times 
lower iimit of usual full-time weekly wage bracket. 

m In lUinoisr ciaimants with maximum number of dependents "need high-
quarter wajres of $1,7!>4.26 anrf base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimanta need high-quarter 
wages of *1,H8 and base-period wages of $4,472; in Michigan, wage credits ol 
$4,518.50. 

" .3 (ovelsof duration are provided; In Montana, 13 weeks of benefits for claim­
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
earned at leaat .$(00 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In 
N'orth Dakota, IM weeks of benefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefita if wagea equal 55-69 times weekly benefit; 
and 26 weeks of benefits if wages equal at least 70 times weekly benefit. 

i 
I 
I 
I 
\ 
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Summary fable for BT-8.—Nuinber ot States by maxifflum amount ol potentiol bencRts 

4 
4 
4 
4 
4 
4 
4 
I 
I 
I 
I 
I 

Number of Sates with 
specific amounts 

Amounl of maximum potential benefits 
Less than $700 , . . _ 
$700, less than $800 _ 
$800, less than $900 , . _ _. , 
$900, less than $1,000 
$1,000, less than $1,100 
$1,100, less than $1,200 _ , 
$1,200, less than $1,300__ 
$1,300, less than $1,400 
$1,400, less than $1,500_ 
$1,500, less than $1,600 
$1,600, less than $1,800___ . 
$1,800, less than $2,000.. 
$2,000 OT above 
Not specified 

Witkottl 
dependents'' 
aUotoaneea 

1 
1 
3 
5 
9 
7 
9 
8 
2 
1 
3 
2 
1 
0 

With 
maximnm 

dependents'' 
allowancea 

'BT-19 
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BT-9.—Numbor «f States by maximum basic weekly benefits ond maximum weeks of benefits for total unemployment 

Ma.\lmuni 
weeks ot 
benefits 

Total 
States S20 S30 S32 $33 S34 $35 $36 S37 S38 S39 $40 $41 $42 $43 $44 $45 $47 $48 $49 $50 $51 $53 $55 S57 $59 $65 $66 

Tolal Slates Si 1 1 1 1 1 1 2 1 1 1 6 3 1 3 I 1 3 1 1 Si 1 
~ * 12 1 

TO 1 
24 1 

1 1 1 I 1 2 1 2 1 4 3 1 3 3 2 1 5 1 1 .) 1 I 1 1 I 1 1 
1 
1 i 

1 I 

SO 1 1 
1 
1 1 

34 I 1 
.3t! 1 

1 

39 1 



BT-10.—Summary of benefit proviiions 

State 

(1) 

Ala 

.\laksa 

Arfc. 

Calif. 
Colo. 

Conn 

Del. 
D . C . 

Fla 

On 

Han'sii— 

Idaho 

I I I . 

Ind. 

Quahfying wuges or eroploy-
ment ia base period (oumber 
times weekly oenefit amount 
unless otberwlse indicated)' 

(2) 

Hi times high-quarter w-agea 
but not less th&a %Vi&. 

IH times high-quarter n'ages 
but not less than SSOO. 

30; and n-ages in 2 quarters. 
30; and wages in 2 quarters. 

$720. 
3 0 . . ; 

S"50; and wages in 2 quarters.. 

36. 
I H times high-guarter wages 

bm not leas than S276; and 
•$I30 in 1 quarter 

20 wee la oi employment at 
average of $20 or more. 

36; and $175 io 1 quarter and 
wages in 2 quarters. 

30; and l i weelcs of employ­
ment. 

33-)—38+ but not less than 
$572; and $365 lo 1 quarter 
and wages in 2 quarters. 

$SOD; and $175 outside high 
quarter. 

$500; and $300 in last 2 
quarters. 

Iowa $300; and $200 in 1 quarter 
and $100 in another. 

Weekly benefit amount for total unemployment 

Computation (fraction o( high-
quarter wages unlesa otherwise 

indicated}' 

(3) 

ij9 

1.8-1.1 percent of annual 
wages, plus $5 for each de­
pendent up to lesser of wba 
or $2*. 

He up to 50 percent of State 
average weekly wage. 

H * - H T 
60 percent of claimant's usual 

full-time weekiy wage up to 
50 percent of State average 
weekly wage. 

lie, plus $5 foreach depend­
ent up to a wlMi. 

HJ 
Ha, up to 50 percent of State 

aveiaje weekly wage, plus 
$1 foreach dependent, up 
to $3. 

i i of claimant's average week­
ly wage. 

Ha 

i i t up to OOH percent of State 
average weekly wage. 

iia-Me up to greater of 52H 
percent of State average 
weekly wage or $10. 

Ho-Hs up to $42; up to 
S50-$T0 for claimants With 
1-4 dependents. 

Hs. up to $40: up to $43 for 
ciaimants with non-work­
ing spouses. 

iia up to 50 percent of State 
average weekly wages. 

Minimum i 

(4) 

$12.00 

10.00-15.00 

10.00 
16.00 

25.00 
14.00 

10.00-15. 00 

10.00 
8. 00-g.DO 

10 DO 

8.00 

5.00 

17.00 

10.00 

10.00 

g.oo 

Maximum' 

(5) 

$38.00 

155. 00-SO.OO 

43.00 
39.00 

65.00 
53.00 

50.00-75.00 

55 00 
157.00 

33.00 

43.00 

6S.00 

50.00 

42,00-70.00 

40.00-43.00 

50.00 

(Continued on next page) 

Proportion o( wages 
in hase period (un­

less otherwise 
tadicoted)* 

(8) 

ii 

30-31 percent 

$156.00 

150.00 

100.00 
150.00 

40 percent, 
H 

a weeks of em­
ployment. 

ii 

Uniform , 

31-29 percent >. 

33-37 percent 

} i 

ii 

> 360.00 
140.00 

> 260.00 

144.00 
13S.0O 

100 00 

73.00 

' 130. 00 

> 170.00 

"260.00 

125.00 

100.00 

I 12-14+ 
10 

'18-J-26 

14+ 
17+-

'26 

MO 

*> 10-26 

12+ 

11+ 

858.00 

1,118.00 

' 1,716.00 

»1,300.00 

• 1,092.00-1,820.00 

1,040.00-1,118.00 

1.300.00 



BT-10.—Summary of benefit provisiont—Continued 

State 

0) 

Kans 

Ky 

La 
Mame 

Md 

.Mass 

Mich 

Minn 

Miss 

Mo 

Mont 

Nebr 

Nev 

N . H 

N.J 

N . Mei . . . -

N . Y 

QualKyiog wages or einploy­
ment in base period (num­
ber times weekly beneflt 
amount unless otherwise 
indicated) > 

(2) 

30 

I H times hlgli-quarter wages 
with 8 times wba In last 2 
quarters and S250 in i 
quarter. 

30 
$600 

H i times high-quarter wages; 
and $192.01 in l quarter and 
wages in 2 quarters. 

$700 

14 weeks of employment at 
S15.01 or more. 

17 weeks ol employment at 
S26: or more but not less 
than SS'JO. 

36; and S13O.01 in l quarter 
and wages in 2 quarters. 

17 weeks ot employment at 
S15 or more. 

l i i times high-quarter weges; 
and $2S5 in 1 quarter. 

$600; with at least $200 In 
each of 2 quarters. 

33 

$600; with $100 tn each of 2 
quarters. 

17 weeks of employment at 
$15 or more. 

30-27+: but not less than $300; 
and $150 in 1 quarter. 

20 weeks ot employment 
averaging at least $15.* 

tt'eeltly iKuefli amount for total unemployment 

Computation (fraction of 
hiffh-quorter wages unless 
otherwise indicated} i 

(3) 

iis up to 50 percent of State 
average weekly wage. 

H i up to 55 percent ot 85 per­
cent of State average • 
weekly wage. 

iio-Ha 
Hs up to 50 percent of State 

average weekly wage. 
a*, plus $2 for each depend­

ent up to $8. 

Ms-Vii, plus $8 tor each de­
pendent up to claimant's 
average weekly wage. 

63-85 percent of claimant's 
average weekly wage: plus 
allowance oft l -Sa depend­
ing on claimant's average 

weekly wage and number 
of dependeots. 

50 percent of claimant's aver­
age weekly wage. 

i i t up to lessei or 55 percent 
of Slate average weekly 
wage or S30. 

Iia 

iiD-iii. 

iU-Ha. 

i i s . plus SS foreach depend­
ent up to lesser of $20 or 6 
percent of high-quarter 
wages. 

1.7-l.t percent of annual 
wages. 

5fr-Si iwrcent of claimant's 
^ average weekly wage. 

67-SO percent ot claimant's 
average weekly wage. 

Total benetits payable In benefit year 

Minimum t 

(4> 

Maximum i 

(5) 

Proportion ot wages 
in base period (un­

less otherwise 
indicated) * 

(6) 

Minimum Maximum 
Minimum t 

(4> 

Maximum i 

(5) 

Proportion ot wages 
in base period (un­

less otherwise 
indicated) * 

(6) 
Amount 

(7) 
Weeks* 

(8) 
Amount' 

(9) 
Weeks* 

(10) 

410.00 $51.00 ii sioaoo 10 $1,326.00 26 

12.00 45.00 ii 180.00 15 1,170.00 26 

10.00 45.00 Ji moo 12 1,260.00 28 
26 laoo 45,00 a 200.00 *Sii-30 1,17ft 00 
28 
26 

10. 00-12 00 50,00 Uniform 260.00 26 n . 300.00 26 

ID. 00-16. 00 s 50.00 252.00 * 8-+-25+ '1.600.00 30 

la 00-12.00 43.00-72. op ?i weeks of em­ 109.00 10-*- 1, US. 00-1,872; 00 26 
ployment. 

1, US. 00-1,872; 00 

13.00 47.00 7/10 weeks of em­ 166.00 13 1,223.00 26 
ployment. 

1,223.00 

8.00 aaoo M 06.00 12 780.00 26 

3.00 45. OD }i 78.00 •10-J~26 1,170.00 26 

15.00 34.00 o 195.00 13 884.00 26 

12.00 40,00 ii 132.00 Jl 1,040.00 26 

16.00-24,00 41.00-61.00 i i — - 17&00 n 1,066. 00-1,586.00 28 

13.00 49.00 338.00 26 1,274.00 26 

10.00 50 00 ^ weeks ot em­ i:»,00 12-i- 1,300,00 26 
ployment. 

1,300,00 

10.00 36.00 5S isaoo 18 1,08a 00 30 

10.00 55.00 280.00 • 2« 1,43a DO 26 

vt 



K.C. 

N . Dak, 

Ohio---. 

Q 

-3 m 

5: Kl 
NJ U l 

Oklfl . . . 

Oreg-. 

Pa 

P.R... 

R . I . . . 

B . C . , 

S. Dak 

Tenn.. 
Tex-- -

U t a h -

V t - - . . 

V a . , „ 
Wash-
W. Va. 
Wis— 

Wyo. , 

$550; with wages outside the 
high quarter of at least 20 
percent ofthe minimum of 
wage bracket that includes 
claimant's base-period 
wages. 

40; and wages in 2 quarters 

20 weeksofemployment at $20 
or more. 

I H times high-quarter wages, 
but not less than $300; or 
$3,000. 

20 weeks of emploj'ment 
averaging at least $20, but 
not less tnan $700. 

36; with $120 in high quarter 
and at ieast 20 percent of 
base-period wages in 
another quarter. 

21+30 but not less than $150 
with $50 in 1 quarter and 
wages in 2 quarters. 

20 weeks of employment at 
$20 or more; or $1,200. 

m times high-qnarter wages, 
but not less than $300; and 
$180 in 1 quarter. 

I H times high-quarter wages 
with $250 In 1 quarter; and 
$600 io base perbd. 

36; and t2S6.01 m 1 quarter. . . 
$375 with $250 in 1 quarter 

and $125 in another.) 
19 weeks of employment at 

$20, but not less than $700. 
20 weeks of employment at 

$20or more. 

46 
$800 
$700 , 
18 weeks of employment 

averaging at least $16.' 

26 weeks of employment witb 
24 hours and $1S in each 
week; and m times high-
quarter wages; with $250 in 
1 quarter. 

2.0-1.0 percent of annual wages-

iie up to 50 percent of State 
average weekly wage. 

H of claimant's a%'erage week­
ly wage plus $5 for first 
dependent and $3 each for 
next 2 dependents. 

He-

1.25 percent ot base-period 
wages. 

Ha, or 50 percent of tull-time 
weekly wage, it greater. 

Mfl-Hs 

55% of claimant's average 
weekly wage up to 50% of 
State average weekly wage, 
plus $3 for each dependent 
up to $12. 

Ha up to 50 percent of State 
average weekly wage. 

Ha-iU 

iie. 

Ha up to SO percent of State 
average weekly wage. 

H of claimant's average week­
ly wage for highest 20 
weeks up to SO percent ot 
State average weekly wage. 

HB 
2.0-1.1 percent of annual wages. 
1.6-1.0 percentof annual wages 
63-50 percent of claimant's 

average weekly wage up to 
62H percent of State aver­
age weekly wage. 

HG up to 50percent of State 
average weekly wage. 

12.00 

15.00 

10.00-16.00 

10.00 

20.00 

10.00 

7.00 

12.00-16.00 

10.00 

12.00 

12.00 
10.00 

10.00 

10.00 

16.00 
17.00 
12.00 
11.00 

10.00 

42.00 

47.00 

'42 00-63.00 

32.00 

44.00 

45.00 

20.00 

48. 00-60.00 

42.00 

36.00 

38.00 
37.00 

50.00 

47.00 

42.00 
42.00 
36.00 
59.00 

>48.00 

Uniform. 

(') 
20 times wba tor 

first 20 credit 
weeks plus l 
week for each 2 
additional 
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(Fo()tiiotes for BT-10) 

' When State uses a weighted high-quarter formula, annual-
wago formula, or average-weokly-wage formula, approximate 
fractions or percentages are figured at midpoint of lowest and 
highest normal wage brackets. When dependents' allowances 
are provided the fraction applies to the benefit for claimant with 
no dependents. 

j When 2 amounts are given, higher includes dependents' 
aUowances; at tho minimura weekly benefit, the maximum allow­
ance for 1 dependent. Tho maximum weekly benefit in the 
District of Columbia and Maryland is the same with or without 
dopendents. In Massachusetts, maximum augmented payment 
is limited by claimant's average weekly wage as defined. Maxi­
mum weekly benefit payable to interstate claimants is limited: 
in Alaska to $20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claira­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 73 percent of amount computed under Wyoming law or the 
maximum weekly benefit in the State where claim is filed, which­
ever is lowor. Duration of benefits to interstate claimants is 
computed in theae 3 States as though they received the full 
weekly benefit. 

> I n States with weighted schedules, the percent of benefits is 
figured at the bottom of the lowest and of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
I n Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

• Weeks in cols. 7 and 9 mean weeks of total unemployment. 
Figure shown in col. 7 applies to claimants with minimum weekly 

benefit and mimmum qualifying wages. I n States noted, the 
minimum duration varies according to distribution of wages 
within the base period: the longer duration applies with the 
minimum weekly benefit amount and the shorter duration applies 
with the maximum possible concentration of wages in the high 
quarter (which results in a weekly benefit amount higher than the 
minimum), 

' Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
Illinois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by 8 weeks. I n Puerto Rico, benefits are 
extended by 40 weeks in certain industries, occupations, or 
establishments when a "special unemployment situation" exists. 

' 3 levels of duration are provided: I n Montana, 13 weeks 
of benefits for claimant with minimum qualifying wages; 20 
weeks of benefits if, in addition, he earned at least $100 in each 
of 2 quarters outside his high quarter; and 26 weeks of benefite, 
if he had at least $100 in each of 3 quarters outside high quarter. 
In North Dakota, 18 weeks of benefits if base-iieriod wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
if wages equal 55-69 times weekly benefit; and 26 weeks of 
benefits if wages equal at least 70 times weekly benefit. 

* Or 15 weeks in last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York); or $450 with $50 in 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
employment in last year and a total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 


